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I N  T H I S  I S S U E

Up Skills reports on the following 

achievements of the ETDP SETA 

and highlights current trends in 

the skills development space.

 

 - Topical issues facing the 

Education Training and 

Development (ETD) sector 

 - The empowerment and 

education of the youth. 

 - Strategic ETDP SETA 

structured programmes 

that focus on career and 

youth development and the 

empowerment of disabled 

individuals. 

 - Provincial impact of the 

SETA's programmes in rural 

and local communities. 

A B O U T  U P  S K I L L S

Welcome to the 2017/18 Up Skills magazine 

edition. This informative and educational 

magazine has been in circulation  for  the  

past  decade.  Since its inception, the ETDP 

SETA has distributed thousands of copies 

to provinces and regions to ensure that 

communities who do not have access to 

electronic media can acquire information 

from this magazine. There is, of course, an 

electronic version which may be viewed 

online anytime, anywhere.

www.etdpseta.org.za

W H Y  U P  S K I L L S

Throughout its existence, the ETDP SETA 

has undertaken various activities which 

are aligned and related to its mandate. 

Its constituencies and communities share 

the vision and are always available to 

collaborate to advance skills development in 

the sector in particular and South Africa in 

general. It is for these reasons that we take 

the opportunity, twice annually, to share 

our successes with all people who wish to 

gain some insight about the activities of the 

ETDP SETA. 

Contents
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I welcome you all to the second edition of the Up 

Skills magazine for the 2017/2018 period. 

I pen my warm greetings to you from our new Head 

Office building – Umoya House, 2-6 New Street, 

Marshalltown, Gandhi Square, Johannesburg. We 

moved premises to be at a more accessible location, for 

your benefit. We look forward to being of service to you.

Our aim is to constantly make an impact in the lives 

of ordinary citizens of South Africa. This we achieve 

through hard work, commitment and by continuously 

striving for improvement. In this edition, we will be 

sharing with you our activities, achievements and 

highlights for the quarter under review. 

The biggest highlight has to be the clean audit outcome 

for 2016/17, as declared by the Auditor General South 

Africa (AGSA). A clean audit outcome, according to the 

AGSA, is defined as having “financial statements which 

are free from material misstatements and there are no 

material findings on reporting on performance objectives 

or non-compliance with legislation”. Although we always 

strive towards this recognition, it takes honesty, integrity, 

consistency and hard work to make it a reality. We look 

forward to many other clean audit outcomes.

 

In this copy we will also share with you our Provincial 

activities as well as the impact our Provincial offices 

continue to make. A definite highlight is the training of 

school Principals and Deputy Principals; please refer to 

page 30 for more information on this.

We proudly partnered with the Department of Higher 

Education and Training (DHET) on the Mandela Day 

Career Festival in Kimberley in the Northern Cape 

Province. 

The aim of this festival was to create opportunities for 

learners from rural and disadvantaged backgrounds 

to gain access to post-school education and training 

through the provision of quality career-related 

information and related services. 

Our partnership with the Department of Basic 

Education (DBE) continues to be strengthened. It was 

a privilege for me to be invited as a guest of honour 

by the Department to address women at a special 

Women’s Day event. The celebration marked the 

61st anniversary of the Women’s March to the Union 

Buildings in 1956 and the 21st anniversary of the 

Constitution of the Republic of South Africa. 

Please refer to page 12 for my speech rendered at the 

Association for the Advancement of Black Accountants 

of Southern Africa. I believe it is definitely worth a 

read as it raises the issue of the correlation between 

education and economic transformation.

Heritage Day is a very important public holiday in South 

Africa, celebrated on the 24th of September. May Heritage 

Day be a reminder of the importance of recognising all 

aspects of our different cultures. May we be encouraged 

to celebrate our heritage, our different beliefs and our 

traditions. Education remains key in preserving our 

heritage. Let us take it upon ourselves to teach our youth 

the importance of conserving our practices and let us all 

keep to our practices and beliefs with pride.

We trust that you, our valued stakeholders, enjoy what 

we have to share with you in this in-house magazine.

Yours in skills development, 

Ms Sesi Nombulelo Nxesi

ETDP SETA CEO

CEO Foreword
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T
he vision of the ETDP SETA is to be a 

promoter and facilitator in the development 

and improvement of the skills profile of 

the sector’s workforce in order to benefit 

employers, workers and employees in the sector. 

The ETDP SETA holds as its mission, the promotion, 

facilitation and development of an education, training 

and development sector in which: 

• The skill levels of employees and workers are raised 

• There is a healthy balance between supply and 

demand in the labour market 

• There are diverse, flexible routes for initial and in-

service education and training 

• A variety of career paths are available 

• The quality of education and training provision is 

improved 

• The levy grant scheme is efficiently administered 

• There is regular liaison with providers, other SETAs, 

the Department of Higher Education and Training, the 

Department of Basic Education, the National Skills 

Authority and South African Qualifications Authority, 

the quality councils and the professional bodies 

• Internal and external communication is effective 

in order to advance national human and resource 

skills development 

• Dialogue and interaction between public and private 

entities in the sector with regard to skills transfer 

and training delivery is encouraged 

• Employers, workers and employees in the sector 

benefit from quality training, high productivity and 

harmonious mutual dependencies. 

We commit ourselves to:

• Transparency and fair conduct 

• Honesty and integrity 

• Courteousness and caring 

• Honouring deadlines 

• Promoting equity among all our stakeholders 

• Co-operative governance 

• Striving for continuous improvement.

7
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Projects 
implemented through 
strategic partnerships  

I
n partnership with DBE, the SETA implemented a 

number of projects for the 2016/17 financial year. 

Teacher development was identified as a key 

variable for the improvement of quality teaching 

and learning in public schools. This partnership gave 

the ETDP SETA a competitive advantage and an 

opportunity to access a broader range of teachers. 

Some of the projects implemented through this 

partnership are: 

1. Establishment of broadcast and digital 

platforms for teacher development:

The objective of this project was to establish DBE’s 

television channels for teaching and learning. The 

broadcasting initiative seeks to contribute to improved 

learner performance in Literacy, Numeracy, Language, 

Mathematics and Sciences amongst others by 

exposing as many learners as possible to quality 

teaching and supplementary intervention models 

already shown to be successful, as well as contribute 

to teacher development and support. 

The idea is to use broadcasting and high-quality audio-

visual materials (DVDs) to deliver the curriculum in these 

critical areas and expose disadvantaged learners to 

quality teaching. Supplementary print materials will 

also be produced and made available to the learners 

to use alongside the broadcasts. Department officials 

and teachers will be trained to facilitate the use of the 

TV and DVDs as curriculum resources and mediate the 

content. This intervention will go a long way in terms 

of contributing towards improving learner achievement 

in the identified curriculum areas, as well as improving 

teacher competence and confidence in the teaching of 

these subjects.

2. Training of GET teachers in English First 

Additional Language: 

The project focused on capacitating Foundation 

Phase teachers to teach reading in English at the First 

Additional Language (FAL) level with the support of 

trained EFAL/FP subject advisors. 

The objectives of the programme include:

a. Strengthening the capacity of Foundation 

Phase teachers to teach learners how to read 

more effectively using the different reading 

methodologies cited in CAPS (Shared Reading, 

Group Guided Reading, Independent Reading); 

Capacitate FP teachers to utilise the Early Grade 

Reading Assessment (EGRA) to identify reading 

proficiency levels;

b. Enhancing the skills of subject advisors to provide 

effective support to the targeted teachers in their 

districts;

c. Providing opportunities for teachers to get 

exposed to new trends in teaching learners how 

to read with understanding and meaning;

d. Improving learner performance in both Home 

Language and EFAL; and

e. Improving the teaching routines and repertoire in 

classrooms and schools.

At the end of the financial year, 4 452 Foundation 

Phase teachers had been trained.

8



ETDP SETA 
Stakeholder 
Perception Survey 

T
he ETDP SETA would like to enhance its 

service delivery and brand visibility amongst 

its stakeholders. For this reason the SETA 

has prepared a survey in order to obtain data 

on stakeholders’ perception regarding the extent to 

which the SETA products are known to its stakeholders 

across subsectors in all provinces.

Your participation in the survey will be greatly 

appreciated as it will enable the SETA to improve 

its visibility and that of its products to as many 

stakeholders as possible. Please visit the ETDP SETA 

website at www.etdpseta.org.za to complete our 

stakeholder perception survey. The closing date for the 

survey is 30 November 2017. 

We thank you for your participation. S K I L L I N G  T H E  N A T I O N

ETDP SETA Head Office
ETDP SETA House 2-6 New Street
South Marshalltown
Johannesburg CBD
Gandhi Square
GPS: 26°12’25.6”S 28°02’34.7”E

On the level of awareness of SETA products
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Youth Economic 
Empowerment 
by elevating Cooperatives

T he ETDP SETA has taken on the call by 

Government to increase support for Cooperatives 

in the country. 

A Cooperative can be defined as a self-governing 

association of youth who come together to meet their 

economic, social and cultural needs and aspirations 

through a jointly owned and democratically controlled 

enterprise that is organised and operated by each 

Cooperative’s principles. 

Recruitment and training of Cooperatives falls within 

one of the ETDP SETA programmes aimed at Youth 

Development. The purpose of the programme is to 

provide career development services and to increase 

access to occupationally directed programmes for 

employability and job creation.  

Support for the Cooperatives programme is one which 

CEO, Ms Sesi Nombulelo Nxesi holds very close to her 

heart as she believes that it is only through empowering 

of the youth that true change can be achieved. Her 

dream is for the Cooperatives to go back into their 

communities and to plough back. “I believe that it is 

only through creating sustainable opportunities for the 

youth, that the impact of Advancing Youth Economic 

Empowerment will be attained,” says the CEO. 

In partnership with the South African Youth Council, the 

University of KwaZulu-Natal Dr John Langalibalele Dube 

Institute and the ETDP SETA, 18 Cooperatives from 

around South Africa were recruited to receive relevant 

training and equipment to start up their enterprises.

The ETDP SETA will continue to ensure that the 

Cooperatives are supported through skills development 

by providing the necessary skills programmes and 

training. More Co-operatives will be recruited, trained 

and supported for the 2017/18 financial year.

10



The CEO addressing the Cooperatives

Dr Thandi Ngcobo from UKZN Dr John Langalibalele Dube 
Institute ensured a successful outcome of the training

Beneficiaries of the Cooperatives initiative

Equipment handed over to the Cooperatives
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T
he Association for the Advancement of 

Black Accountants of Southern Afr ica 

(ABASA) hosted its annual convention on 

7 September 2017. The central theme this 

year was: “Fostering Excellence to Achieve Economic 

Transformation”. The ETDP SETA CEO, Ms Sesi 

Nombulelo Nxesi, being the dynamic, versatile and well-

informed power house that she is, was invited to be a 

panel member and to share her views on “Achieving 

Excellence in Education”. 

The convention is ABASA’s annual flagship event and 

focuses on the creation of a pipeline of leaders who 

push the agenda of transformation at higher echelons 

of management. It serves as an opportunity for ABASA 

to showcase what the organisation is about and to 

create a platform for potential employers to engage with 

black talent. It also presents a marketing opportunity 

for sponsors to inform members of their products and 

services. It further presents an opportunity for the 

organisation to set targets for the next 12 months, 

report on activities of the organisation to members 

and celebrate the milestones of transformation in the 

profession.

Ms Nxesi highlighted the fact that the debate topic came 

at the right time as the desire to respond to the need 

for quality education systems and their sustainability 

is increasingly becoming a fundamental element in 

economic development and the social growth of local, 

national and international communities. (Franzoni, 

Gennari, Gandini, & Salvioni, 2012) 

Her input focused on achieving excellence in education 

in the context of economic transformation. She 

mentioned that there is a direct correlation between 

education and economic transformation and further went 

on to emphasise that the country requires capacitated 

human capital which is active in the economy in order to 

ensure economic transformation and growth. 

Ms Nxesi explained that the relationship between 

economic growth and education has been one of the 

central threads of economic analysis. Both Adam Smith in 

the 18th century and Alfred Marshall in the 19th century, 

two important figures for the economics profession, 

addressed the question of how individual investments in 

“education” influence the wealth of nations.

A summary of Ms Nxesi’s presentation in responding to 

the following questions on the topic is as follows:

ACHIEVING EXCELLENCE IN EDUCATION

Are SETAs bridging the gap in education? What role 

do SETAs currently play in education and how can 

that role be expanded?

Sector Education and Training Authorities (SETAs) were 

established in terms of the Skills Development Act, 

1998 as amended. Their role is to contribute towards 

building a capable workforce in the various sectors of 

the economy. An argument can be raised that SETAs do 

bridge the gap in education and training through skills 

development. The Education, Training and Development 

Sector Education and Training Authority (ETDP SETA) will 

be used as a case in this discussion in order to illustrate 

how SETAs play a role in education and training.

The ETDP SETA employs various mechanisms to bridge 

the gap in teacher education, among others. In the 

education sector it has been discovered, through various 

engagements with stakeholders, that the post-school 

education and training system doesn’t produce quality 

teacher graduates. The new graduates are said to be 

very open about their challenges and usually cite content 

ETDP SETA 
CEO addresses 
ABASA
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and pedagogical knowledge and general classroom 

administrative skills as their challenges. In partnership 

with the provincial departments of education, the SETA 

facilitates continuous professional development (CPD) 

programmes to further build the capacity of the teaching 

force and improve their knowledge and skills in various 

subject content. CPD however, has its own challenges. 

For example, teachers are not allowed to leave their 

classrooms before noon, necessitating that all CPD be 

conducted in the afternoon. This approach is not ideal, 

especially for rural schools who have transport issues. 

Skills development initiatives are also facilitated to 

support unemployed learners. To mention a few: 

Bursaries are allocated for students who enter the 

post-school system and who would like to enrol for 

qualifications in the ETD sector. Students are also 

provided with workplace experience opportunities 

with various employers in order for them to complete 

their qualifications. Those with Grade 12 also get 

opportunities for workplace exposure with various 

employers. All interns are allocated a stipend in order 

to support them with their daily needs of transport and 

meals during their internship programme. Given the high 

unemployment rate and poverty levels in the country, the 

internships programme would not have been a success 

without the provision of these stipends. Success stories 

have been shared with the SETA by some beneficiaries 

regarding the value the internship programmes have 

brought to their lives. It is worth mentioning that most 

SETAs have similar programmes to promote skills 

development for learners in their various sectors. 

According to the Skills Development Act (SDA), 1998, 

as amended, employers are encouraged to play a more 

proactive role in skills development for existing employees, 

for new entrants to the labour market to gain experience 

and to assist people struggling to find employment.

It is highly appreciated that ABASA does play a role 

in enhancing excellence in education in the country 

through subject choice and career guidance camps 

where learners interact with leaders in the accounting 

industry. While the focus is on Gauteng, North West, 

Limpopo, Mpumalanga and the Eastern Cape, it is 

highly recommended that this initiative be extended to 

KZN as well, due to its rural nature. This will strengthen 

the implementation of the National Skills Development 

Strategy III (NSDS III) which promotes support for rural 

communities. 

In addressing the question of expanding the role of 

SETAs, I would argue that the recommendations of the 

Ministerial task team on SETA performance, published 

in Government Gazette 36747, should be explored. 

One key recommendation is that SETAs should work 

more closely with employers to access information in 

the workplace in order to better understand the needs 

of employers and those of the sector. This will enhance 

skills planning and improve skills development in the 

country.

Is basic education doing an adequate job of 

preparing students for university? 

Higher Education experienced a massive increase 

in enrolment in the two decades between 1986 (the 

first year for which reliable data is available [Bunting 

& Cloete, 2007]) and 2005, growing from just over 

300 000 to close to 750 000, which is an increase of 

143%.  Much of this growth occurred prior to 1994, 

when numbers increased by 73% between 1986 and 

the advent of democratic government. This increase 

has been maintained, rising to a total enrolment of 983 

698 in 2013, the latest year for which reliable figures are 

available. Thus, there has been an increase in higher 

education enrolments of 225% since 1986 and 87% 

since 1994 (Taylor & Shindler, 2016). However there are 

still strong views that basic education doesn’t adequately 

prepare students for university.

According to a study commissioned by the National 

Planning Commission (Taylor, 2011: 34), ‘There are 

strong indications that the increased numbers admitted 

into universities since the advent of the new NSC 

curriculum in 2008 have been bought at the expense 

of quality’. A number of challenges relating to quality 

include very slow throughput and graduation rates, and 

the poor preparation of students for tertiary study arising 

from the very poor quality of primary and secondary 

schooling (Taylor, 2011).

A report from the Council on Higher Education (2013) 

notes that: Only about one in four students in contact 

institutions (that excludes UNISA, South Africa’s main 

distance university) graduate in regulation time (for 

example, three years for a three-year degree). Only 

35% of the total intake, and 48% of contact students, 

graduate within five years. When allowance is made for 

students taking longer than five years to graduate or 

returning to the system after dropping out, it is estimated 

that some 55% of the intake never graduate. Access, 
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success and completion rates continue to be racially 

skewed, with white completion rates being on average 

50% higher than African rates. However, the fact that 

only 44% of white students graduate in regulation time, 

and that 33% drop out by the end of regulation time, 

indicates that under-preparedness cuts across the racial 

divides of South African society.

Over and above under preparedness of students even 

for the most affluent, poor African students experience 

a language disadvantage in addition to their low 

socio-economic status. African university entrants 

not attending the better schools in suburban areas 

matriculate in English First Additional Language (EFAL), 

a language they study not only as a subject, but also 

as the language of instruction for all their other subjects. 

Recent research indicates that EFAL is an inappropriate 

vehicle for developing the higher cognitive skills. The 

EFAL examination papers for National Senior Certificate 

(NSC) were examined and described by the Ministerial 

task team examining the NSC as being dominated by 

low-level, recall-type questions, with very little inferential 

or deductive reasoning or analysis required (DBE, 2014). 

Unused to exercising these cognitive skills, which are 

essential for successful tertiary-level study, the large 

majority of university entrants are woefully ill-equipped 

for rigorous academic discourse in any discipline. Various 

interventions have been made by universities to improve 

student performance by introducing bridging courses, 

access courses and extended programmes to support 

students from disadvantaged backgrounds (HESA, 

2011). However, despite these experiments existing in 

various forms for over three decades now, universities 

remain unable to ‘produce more quality graduates 

demanded by the country’s economy’ (HESA, 2011: 16). 

The White Paper on Post-Secondary Education states that 

as participation in Higher Education increases, universities 

must simultaneously focus their attention on improving 

student performance and providing additional places for 

growing numbers (DHET, 2015). As in all other sectors, the 

rapid expansion of initial teacher education has occurred 

on the back of poor quality, described in the wide-ranging 

review of programmes in the sector conducted by the 

Higher Education Quality Council (CHE, 2010).

How have changes in basic education structures 

better prepared candidates for life after school? 

There have been too many reforms in the education 

system since the dawn of democracy. The reforms 

were mainly in various policies ranging from curriculum, 

post-provisioning norms and learner progression, 

among others.  Some changes were also introduced in 

governance structures, namely School Governing Bodies 

(SGBs). All these reforms made some teachers struggle 

to cope as they tried to understand and implement the 

reforms. In some cases, some teachers decided to quit 

the system. These have had an impact on teaching and 

learning, thus also affecting the adequacy of learner 

preparation for university education.

Changes in curriculum policy

Since 1994, the Department of Education has introduced 

three national curriculum reform initiatives focused on 

schools with a view to purge the apartheid curriculum 

(Jansen, 1997). Curriculum 2005 was implemented 

around 1997 and has contributed significantly to the 

deconstruction of the apartheid education curriculum 

(Mahomed, 2004). Challenges faced with the introduction 

of Curriculum 2005 include teacher development (given 

the type of educators produced for dominant black 

African schools during the apartheid years), learner 

performance (given the non-practicability of mother 

tongue instruction) and identifying suitable assessment 

models for the implied outcomes-based education 

(Mahomed, 2004). 

One contested issue about Curriculum 2005 was its 

linkage to the National Qualification Framework (NQF) 

which introduced a complexity and narrowness of vision 

that was absent in previous approaches to education 

(Samson and Vally, 1996; Chisholm and Fuller, 1996). 

Alongside comprehensive criticism of the aforementioned 

curriculum, education researchers argued that there was 

a need for learner-centredness to break down decades of 

learning habits that had been formed to create uncritical 

and unthinking persons. In addition, counterviews 

from teacher unions believed that there was a need 

to introduce new knowledge and concepts to poorly 

qualified teachers who found themselves in large under-

resourced classes. These curriculum changes have 
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contributed towards ensuring that education provision 

is done in context to promote better understanding of 

content knowledge by the learners.

Post Provisioning Norms (PPN)

The implementation of PPN in small rural schools 

was viewed as problematic for teachers. The greatest 

challenge around PPN were that teachers were compelled 

to teach subjects that they were not trained to teach, 

teach phase levels that they hardly possessed expertise 

on and to teach many learners, to mention but a few. This 

created a work overload that is said to have contributed 

to teachers exiting the system. It may also be one of 

the factors that has contributed to the assumption that 

some structures/policies put in place are hindering the 

preparation of candidates for life after school.

Learner progression policy

Learner progression pol icy is v iewed by some 

stakeholders as not so good an idea. There has not 

been sufficient consultation with all stakeholders and it 

is perceived that this policy is another way of promoting 

poor learner performance. The case in point is that 

learners who failed their Grade 11 were allowed to 

proceed to Grade 12 classes and this is a cause for 

concern. Learners who failed to obtain good results in 

Grade 12, in the main, were those who failed their Grade 

11. This scenario undermines the evaluation systems 

used in the grades before Grade 12. 

The South African Government, however, has made 

strides in ensuring access to education for all, especially 

the previously disadvantaged through successful 

implementation of pol icies such as compulsory 

education for all up to Grade 9, the introduction of Adult 

Basic Education and Training programmes (ABET) for 

illiterate persons as well as no-fee schools. Evidence of 

rising educational attainment is apparent by the increase 

in the proportion of a middle class associated with the 

previously disadvantaged groups. 

The rise in educational attainment for all since the onset 

of democracy has been acknowledged. Educational 

attainment has particularly risen greatly for black Africans 

relative to other population groups nationally. 

However, despite the implementation of those policies 

that enhance equality in accessing education, Dias & 

Posel (2007) note the persisting gaps in the educational 

achievement payoffs.  

School Governing Bodies 

The idea of SGBs being given certain responsibilities is 

viewed as an ideal and noble thing to have been done by 

the government. However, in provinces with many rural 

15
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schools it has reportedly posed challenges as there is 

still a high illiteracy rate among some parents and other 

adults. This illiteracy minimises the role that they can play 

in the governance of the schools. In some cases SGBs 

are said to have been ‘manipulated’ by individuals for 

their own benefit. Governance is a significant structure in 

any schooling system and if there is no efficiency in how 

its run, learner performance gets compromised.

What has caused the high resurgence of private 

schools? 

According to Stats SA’s report (A profile of education 

enrolment, attainment and progression in South Africa) 

preference of private educational institutions over public 

ones for attendance between 2001 and 2011 was 

confirmed and is more pronounced for the Gauteng 

province. Evidence of increasing numbers that enrol 

in private institutes against decreasing ones for public 

institutes was revealed. This may be attributed to the 

notion that progression ratios by institution showed that 

private schools are doing better than public schools for 

Grade 12 and above. The concern about this though is 

that the masses of low socio-economic students attend 

public, rather than private schools. However, high tutoring 

fees are linked to private institutions that only a few can 

afford, and consequently many are drowning in loans 

every year. Low progression ratios in public schools are 

caused by, among others, some teacher qualifications 

that are not appropriate, teaching subjects in which a 

teacher is not qualified in and low teacher morale. 

  

In some provinces some teacher qualifications are not 

appropriate. For example, some teachers commenced 

their tertiary education by studying a diploma in Human 

Resources Management or Marketing and then later 

went to university to pursue a one-year Postgraduate 

Certificate in Education (PGCE) to graduate with a 

teaching qualification. Some are in possession of a 

National Professional Diploma in Education (NPDE). 

Teachers are also made to teach subjects they didn’t 

qualify to teach due to the shortage of teachers in some 

scarce and critical skills. For example, if a teacher did 

accounting as a subject while she was a Grade 12 

learner and there is a shortage of accounting teachers 

in a school, the said teacher will be requested to teach 

accounting in some grades. This compromises the 

standard and quality of education in public schools and 

parents who can afford fees in the private schooling 

system prefer to take their children to private schools. 

In terms of teacher morale, teachers in public schools 

complain about financial problems and work overload 

with a lot of administration. These have a negative effect 

on their morale. Teachers from small schools located 

in rural areas are said to be the most affected by the 

workload. Lack of support from their school principals, 

parents, school districts and the department in general 

are other variables that lead to the low morale. The 

lack of support adds more stress to educators who are 

already stressed and feeling hopeless. This has created 

an impression that they are not appreciated and that 

what they do is not valued; this in turn has an effect on 

learner performance.

Ms Nxesi explained that 
the relationship between 
economic growth and 
education has been one 
of the central threads of 
economic analysis.
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Setting the trend 
for Work Integrated 
Learning (WIL) for 
TVET lecturers 

I
n partnership with the Swiss-South African Co-

operation Initiative (SSACI), the ETDP SETA took a 

strategic decision to pilot the WIL for TVET College 

Lecturers Programme. The project ran from July 

2014 to March 2017 with the aim of improving teaching 

and learning in participating TVET colleges through a 

systematic industry-based lecturer workplace experience.

The project targeted 280 lecturers from 28 public 

TVET colleges with at least two colleges per province 

to participate and complete WIL between 2014 and 

2017. As the funder of the project, the ETDP SETA 

committed a total budget of R3 205 000 while SSACI 

was responsible for developing the model of WIL for 

lecturers to be implemented. Both partners were jointly 

responsible for the project’s implementation which was 

overseen by a steering committee, with SSACI taking 

responsibility for its operational management. 

Project objectives and strategy:

The overall aim of the project was to improve teaching 

in participating colleges through systematic WIL for 

lecturers. The specific objectives were to:

i. Train 280 lecturers from 28 colleges in the 

implementation of WIL for lecturers, with their 

progress in this regard being indicated by:

 - Year-on-year increases in the number of 

college staff sent on WIL, the number of 

college programmes and/or campuses from 

which they are drawn, and the number of 

host employers; and

 - The extent to which learning from WIL for 

lecturers is incorporated into the college 

curricula and classroom teaching.

ii. Demonstrate how WIL for lecturers can, in 

practice, be integrated into the new professional 

qualifications being developed by universities, e.g. 

the Diploma and Advanced Diploma in Technical 

and Vocational Teaching, and the Advanced 

Certificate in TVET.

iii. Build capacity in the public skills development 

system by advising ETDP SETA staff, especially 

regional co-ordinators, on how to support colleges 

in the implementation of WIL for lecturers.

iv. Advise the ETDP SETA on the provision of an 

appropriate administrative and management 

system to support WIL for lecturers.

The project set out to achieve its aim and objectives 

through implementing a series of joint ETDP SETA and 

SSACI activities and interventions in selected public 

colleges, including:

• Training for ETDP regional staff and college 

managers, lecturers and other professional staff in 

SSACI’s model for WIL for lecturers;

• Support to colleges in implementing the model;

• Visits to colleges and host employers to monitor 

and support implementation;

• Review and feedback to colleges, lecturers and 

host-employers;

• Consultations with university personnel on the WIL 
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for lecturers programme and its implementation 

to assess compliance with the requirements of 

the new professional qualifications for college 

educators; and

• External evaluation of the project as a whole.

Project partner roles and responsibilities:

Besides their primary roles, both partners played other 

specific roles in the implementation of the project such as: 

The ETDP SETA was expected to:

• Allocate regional staff to the implementation of the 

project;

• Adapt its administrative systems to allow for ongoing 

funding of  implementation of WIL for lecturers in 

colleges; and

• Liaise with project partners, stakeholders, service 

providers, government departments, the media and 

other interested parties.

SSACI was expected to:

• Develop additional WIL for lecturers’ materials as 

required;

• Train college personnel in the implementation of 

WIL of for lecturers;

• Capacitate ETDP SETA regional staff to support 

the implementation of WIL for lecturers in colleges;

• Conduct research; 

• Manage project operations and report progress to 

the steering committee; and

• Manage the external evaluation.

Management of the project and project team 

members:

The strategic direction of the project was managed by 

a steering committee and SSACI was responsible for its 

operational management. The members of the project 

team and their roles included the ETDP SETA COO and 

Senior Manager; SSACI CEO and Project Manager; DHET 

representatives from the TVET College; Skills and Higher 

Education Branches and the Cape Peninsula University 

which played its role as the ETDP SETA’s WIL and RPL 

Research Chair and represented the university community.

The model of the WIL for lecturers’ programme 

As a strategic partner, SSACI developed the model 

and materials for the WIL for lecturers’ programme. 

The model includes SSACI training and support and is 

guided by a Portfolio of Evidence (PoE) to be submitted 

by lecturers on completion. The table below depicts the 

structure of the programme and the timeframe for the 

completion of programme activities.

Achievement of project objectives:

As detailed in the Summative Evaluation Study Report, 

the WIL for Lecturers’ Project has met its project 

objectives; namely:

• Increase the number of lecturers on WIL and its 

influence on college curricula and teaching. 

With regard to Objective 1, progress was made in terms 

of incorporating lecturer learning from WIL into teaching 

and the curriculum. In the summative evaluation, 

lecturers reported that they have been able to integrate 

their learning from WIL into their teaching. This was a 

benefit from WIL that they rated highly.

The summative evaluation report notes: “WIL has had 

an impact on lecturers’ teaching.  Lecturers are giving 

more relevant examples to students and explaining 

concepts better, and they use materials received during 

the WIL experience. It has given them fresh insights into 

the types of jobs available. Changes introduced to their 

teaching rated highly”.
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curricula sufficiently. The more lecturers who do it, 

especially if they are senior lecturers, the greater the 

incorporation of learning from WIL into curricula will be”.

• Integration of WIL into professional qualifications 

for TVET lecturers

With regard to Objective 2, the summative evaluation found 

that the project had “demonstrated in a very practical 

way how WIL can and should be integrated into new 

professional qualifications for TVET lecturers”. A close 

alignment was also found between the benefits for lecturers 

of the SSACI’s WIL programme and the outcomes for 

the industry-WIL component of the Advanced Diploma in 

Technical and Vocational Training, which include:

• Updating of subject knowledge; 

• Better understanding of employer requirements; 

• Identifying gaps between curriculum and industry 

practice; 

• Incorporating changes into teaching as a result of 

the WIL experience; 

• Ability to explain concepts better; and 

• Formal lesson plans reflecting an understanding of 

the link between the classroom and the workplace. 

The evaluation report further noted that: “SSACI’s 

experience in implementing the project and its 

participation in the curriculum working group has been 

central to this [alignment]. It has contributed practically 

and theoretically. As a result, WIL’s place in new TVET 

lecturer qualifications is not questioned and a clear 

theoretical understanding of the difference between 

student WBE and lecturer WIL has been established”.

Although integration into teaching has occurred, for this 

to really impact on the curriculum, more lecturers and 

senior lecturers need to participate in WIL. Colleges 

also need to put systems in place to monitor and 

support this integration.

The evaluat ion found: “Learning from WIL has 

made some inroads into col lege curr icula and 

classroom teaching, but this needs to be built on and 

strengthened. The numbers of lecturers who have done 

WIL is still too small to influence its place in college 

WIL FOR LECTURERS CPD PROGRAMME

YEAR 1: Planning for WIL, completing WIL in workplaces and 

reporting on WIL completed

YEAR 2: Integrating learning from WIL 

into teaching

1 2 3 4 5

SSACI training 

session 1:

Orientation to and 

planning for WIL

WIL visits to and 

placements in 

workplaces

SSACI training 

session 2: 

Review of WIL 

completed and 

planning for 

integration into 

teaching

Lecturers integrate 

their learning from 

WIL into teaching

Lecturers complete 

and submit 

remaining elements 

of PoEs for 

assessment

Supported by Section 1-5 of PoE Supported by section 6 of PoE

Timeframe

Feb-March

Timeframe

March-July

Timeframe

Aug-Oct

Timeframe

Throughout year

Timeframe

Aug-Oct

The SSACI-ETDP SETA 
WIL for Lecturers in 

public TVET Colleges 
Project has achieved a 
remarkable impact in a 

fairly limited time.
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• Capacity of provincial ETDP SETA staff 

With regard to Objective 3, the evaluation found that: 

“Much has been achieved for the ETDP SETA like the 

emergence of a common framework and model for WIL 

accepted by the colleges, and greater buy-in from them 

as a result. The ETDP SETA has also learned a great 

deal about what WIL requires going forward. Despite 

this, however, provincial offices are not yet in a position 

to support WIL in the future without the support of an 

agency or service provider like SSACI. 

• Advising the ETDP SETA on an appropriate 

administrative and management system to support 

WIL for lecturers

With regard to Objective 4, the evaluation found: “The 

management information system used by the ETDP 

SETA for this project was not effective in assisting the 

provincial offices to support WIL… the manual collection 

of original documents is both cumbersome and time 

consuming, and doesn’t allow effective tracking of 

lecturer progress. Much of the resources that the ETDP 

SETA provincial offices spent on the project in its first 

year involved driving to distant campuses to collect 

documents. This has been to satisfy the requirements 

of the DHET. Progress on the project was monitored by 

SSACI and not the provinces.”

Thus, while some progress was made with this objective, 

a further round of implementation by the ETDP SETA 

would be needed to develop and test drive a more 

suitable system.

Overall finding and concluding comments from the 

summative evaluation report

In its final concluding comments, the evaluation report 

noted:

“The SSACI-ETDP SETA WIL for Lecturers in Public 

TVET Colleges Project has achieved a remarkable 

impact in a fairly l imited time… and on a l imited 

budget. … this evaluation shows that lecturers have 

benefited substantially. It has provided a basis for 

institutionalisation into college practice through the 

establishment of a clear WIL footprint and firm guidance 

on how to manage it effectively.” 

“The achievements of the project directly address the 

objectives of the ETDP SETA’s programme to support 

skil ls development among TVET college lecturers. 

For the ETDP SETA, with a mandate to advance the 

development of its members, it should be seen as a 

great success, one that should be seen as a flagship 

achievement, and its lessons shared widely.”

“Through SSACI, much has been achieved in the 

three years of the project. However, if it is to make a 

significant difference to teaching in the colleges, which 

this evaluation has shown that it can, the benefits need 

to be consolidated and built upon.”

It is important that the lessons from this project are shared 

within the ETDP SETA and more broadly with DHET, other 

SETAs and stakeholders in the TVET sub-sector.
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Nelson Mandela Day 
Career Development 
Festival 2017

I
n 2010, Parliament mandated all Ministers to 

embark on annual events in commemoration of 

Nelson Mandela International Day on 18 July. The 

Ministry of Higher Education and Training (MHET) 

responded to this by establishing the annual Mandela 

Day Career Development Festival. The aim of this 

festival is to create opportunities for learners from rural 

and disadvantaged backgrounds to access post-school 

education and training through the provision of quality 

career-related information and related services.

The festival targets primarily Grade 9-12 learners, 

educators and young people from the hosting district. 

The festival has a deliberate rural bias and a specific 

focus on disadvantaged communities. This is important 

given the need for redress and the acute lack of 

information in those areas.  

The Minister has held seven Mandela Day Career 

Development Festivals thus far. These have been held 

in Giyani, Limpopo in 2010, in Lusikisiki, Eastern Cape 

in 2011, in Taung, North West in 2012, in QwaQwa, 

Free State in 2013, in Sebokeng, Gauteng in 2014 

and in Esikhawini, KwaZulu-Natal in 2015 and Ermelo, 

Mpumalanga in 2016.

The eighth Mandela Day Career Development 

Festival was held in partnership with the Northern 

Cape Department of Education, the Frances Baard 

District Municipality and the ETDP SETA from 26 to 

27 September 2017 at the Military Base in Kimberley. 

Attendance was in the region of 4 000 learners and 700 

youth, who all came out to receive career guidance.

The Minister for Higher Education and Training Dr Blade 

Nzimande, gave the keynote address. The Minister 

emphasised the importance of career guidance to the 

youth of South Africa, as in this way, people are able 

to make informed decisions in order to ensure a better 

future for themselves. The Minister thanked all attendees 

including the dignitaries for supporting the event.  

The festival was indeed a resounding success and the 

ETDP SETA looks forward to the next one.

2017 Mandela Day Career Development Festival learners arriving at the Military Base

22



Learners receiving food parcels 

ETDP SETA team handing out food parcels ETDP SETA team handing out food parcels 

Key note address by the Minister ETDP SETA Board Member, Mr Monyela, 
giving an address

Ms Mabunda and Ms Kananda with the 
Minister

67 minutes engagement session with the 
Minister

2017 Mandela Day Career Development Festival attendees 2017 Mandela Day Career Development Festival attendees
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PROVINCIAL
I M P A C T

FREE STATE

T
he  ETDP SETA Free State Provincial Office, under the leadership 

of Ms Teboho Moleko, in partnership with Maluti TVET 

College and the Office of the Premier, ensured the successful 

implementation of End User Computing for People Living With 

Disabilities. A graduation ceremony took place on 19 September and was a 

resounding success.

Beneficiaries celebrating the successful implementation and completion of the End User Computing programme
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The ETDP SETA funded the programme for two cohorts 

of learners: 50 in the fourth quarter of the 2015/16 

financial year, and 90 in the second quarter of the 

2016/17 financial year.

The programme has provided the skills necessary for 

these individuals to gain employment and/or to start 

their own businesses. 

 

The ETDP SETA further supported the learners with 

assistive devices, such as software programmes for 

those with visual difficulties, while the TVET College’s 

sign language interpreters assisted lecturers during 

lessons.

The audience and guests at the graduation ceremony 

were also educated about communicating with a 

deaf person – a skill which we should all endeavour to 

acquire.

“Our aim is to make a difference, and this programme 

has indeed done so,” said Ms Moleko.

Celebrations at the successful implementation and completion of the End User Computing programme.

Beneficiaries celebrating the successful implementation and completion of the End User Computing programme
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I M P A C T

GAUTENG

T
he  ETDP SETA Gauteng Provincial Office, under the leadership 

of Mr Gerrard Francis unlocked abilities by identifying and 

responding positively to learners with special needs training.

Disabilities are often not the only challenge that learners with special needs 

or barriers to learning experience. Their plight is often exacerbated because 

they have limited access to ongoing specialist support services. Even if 

these children have access to services, they are further challenged because 

they are supported by those who do not have adequate specialist skills 

to meet their needs (White Paper 6 on Inclusive Education.  An Overview 

for the Period: 2013-2015). In an attempt to bridge this need the Gauteng 

Education Department and the ETDP SETA, in a collaborative effort, 

appointed the Children’s disABILITY Centre to train 550 educators and 

therapists in the Gauteng region how to identify and respond to learners 

with special needs. This hands-on training was for five days. The training 

was followed up with individual class visits to all the educators who received 

training to role model skills and monitor the implementation of the skills 

imparted to them.

The educators and therapists were divided into groups of about 50 each. 

They were trained at various schools throughout Gauteng from April 2016 

to March 2017. Pre-tests indicated that many of the educators lacked some 

or many of the skills required to educate learners with special needs. Post-

testing results and class follow-ups indicated a high level of improvement in 

acquiring the necessary skills.

The Children’s disABILITY Training Centre said it would like to thank the 

Gauteng Education Department and the ETDP SETA for the opportunity to 

upskill the mentioned group of educators and therapists.

PROVINCIAL
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Strategic Planning, Legislation and Policy Report

T
he Gauteng Department of Education, in 

partnership with the ETDP SETA, appointed 

OD Management Services to train principals 

and School Management Team (SMT) 

members in strategic planning, policy and legislation to 

assist the functionality of the SMT in the improvement 

of the performance of schools in Gauteng. 

Pre-Assessment 

The pre-assessment session was conducted through 

a focus group session with the SMT members and the 

principals. The use of focus group interviews is one of 

the methods of gathering qualitative data. The focus 

group interviews occurred from 8 to 14 March 2017 in 

all the schools trained. 

The Training  Session

The Strategic Planning session was held from 5 to 

6 May and 26 to 27 May 2017 at Kopanong Hotel in 

Benoni. The key participants at the sessions included 

the SMT members, principals, deputy principals and 

HODs. The sessions were attended by 50 people 

representing various schools and districts.

The training session began with legislation, regulations 

and policies and school policies and the different roles 

played by the ST and SGB in each of these, as well as 

the different spheres of government.

The session proceeded with the theory of planning 

and whole school development and the importance of 

the various elements to ensure excellence in schools. 

Examples were given of each of these and group 

discussions facilitated understanding of the concepts 

and their relevance to the SMT. 

Areas for further training identified by 

participants

The participants identified the following as areas to be 

considered for further training:

• Policy implementation; 

• Hostel management, behaviour management and 

support systems for educators for the emotional 

and physical abuse by learners;

• More time in sessions allocated to interacting with 

problems in institutions; 

• Examples of scenarios should include PS staff, 

CS staff, therapists, WSE; and

• The entire staff should be trained.

The service provider conducted the pre-assessment 

as well as the training session on Strategic Planning, 

Policy and Legislation. The monitoring and evaluation 

of the participating delegates at their respective schools 

occurred in June 2017. The monitoring after the training 

sessions was conducted to check on implementation of 

the training and the participants’ change of behaviour if 

any. 

Many of the schools found the training very useful and 

practical and have begun implementing what has been 

learnt.

The participants have begun a process of reviewing 

how they operate within their various institutions.  
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PROVINCIAL
I M P A C T

KWAZULU-NATAL

T
he ETDP SETA KwaZulu-Natal Provincial Office, under the 

leadership of Mr Khutso Mabotha, was part of the Royal Reed 

Dance Ceremony at Enyokeni, Kwa-Nongoma. 

Accompanying the ceremony was an event to shed light on career choices 

as well as programmes on offer for unemployed youth in the KwaZulu-Natal 

Province.  Attendance was in the region of 200, with most people coming 

from the Kwa-Nongoma area.

The Department of Arts and Culture (KZN) is the custodian of the Royal 

Reed Dance Ceremony (UMkhosi woMhlanga). Attendees included 

unemployed graduates, school leavers, Grades 9-12 learners and general 

community members. As part of the annual festivities, a one-day Royal 

Reed Dance Career Exhibition is organised. 

The young girls were grateful for the information shared with them. It was 

immensely fulfilling for SETA officials to see the joy on the faces of these 

girls when they were advised about the career opportunities available in the 

Education Training and Development sector. 
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Xolisa Nxumalo (ETDP SETA staff member) giving career guidance to the young girls

The young girls were grateful for the 
information shared with them.
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PROVINCIAL
I M P A C T

LIMPOPO

T
he ETDP SETA Limpopo Provincial office, under the leadership of 

Mr Isaia Mphaphuli, successfully staged a graduation ceremony 

for the “Finance for Non-Financial Managers Programme”. The 

ceremony was held on 9 September 2017 in which a total of 300 

principals and deputy principals were honoured for their achievement.  

A 100% pass-rate was achieved for the programme which was 

implemented over two financial years. This was made possible by the 

partnership between ETDP SETA Limpopo office, Limpopo Department of 

Education (LDoE) and the University of North West (UNW). Implementation 

of such programmes comes with challenges. In this instance, the availability 

of the principals and deputy principals proved to be a challenge. In spite 

of this, the participants managed to set aside time to attend all scheduled 

training sessions and successfully complete the programme. Talk about 

commitment and dedication! 

The SETA is proud to have associated itself with the University of North 

West, which did a sterling job by getting all the beneficiaries declared 

competent in the programme. The Department of Education also played a 

key role by encouraging all beneficiaries to persevere. The Department also 

monitored the programme and ensured that all the logistics necessary for 

learning were attended to on time for the programme to run smoothly. This 

is a shining example of how, together, we will always achieve more.

“It is our hope that the principals and deputy principals who attended the 

programme will make use of the skills and knowledge acquired during the 

training to improve the management of their schools’ finances. We also 

thank all partners for ensuring the success of this programme and look 

forward to many more successful partnerships,” said Mr Mphaphuli.

“We salute Ms Sussan Malima, Director: HRD & PMDS, for her commitment 

in building the capacity of the LDoE personnel and her sterling leadership 

in ensuring that her team from the LDoE, in collaboration with the ETDP 

SETA in the Limpopo Province, do everything in their power to support 

programme implementation.”
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Ms Sussan Malima and Graduates of the Finance for Non-Financial Managers Programme

A 100% pass-rate 
was achieved for the 

programme, which 
was implemented 
over two financial 

years.
31

ETDP SETA  UP SKILLS MAGAZINE ISSUE NO: 2  2017/18  



That which has a beginning 
must have an end 

Implementation of 
the 2017/18 Annual 
Performance Plan 
(APP) in Limpopo

T
he ETDP SETA Provincial Limpopo office 

has, in the past Financial Year, implemented 

a number of programmes with our 

various stakeholders and partners. While 

programmes commenced, the real value for money is 

seen when beneficiaries of programmes complete the 

programmes and use the knowledge and skills gained 

to effect changes in their different environments. The 

Limpopo Office was happy to announce the graduation 

ceremonies of programmes from the previous financial 

years held in September 2017. 

Strategic Integration of ICT in Education 

Programme

Number of beneficiaries entered: 305

Number of beneficiaries declared competent: 293, 

which translates to 96% achievement.

Further Education & Training 

Certificate: Environmental Practice NQF L 4

Number of beneficiaries entered: 50

Number declared competent: 48, which translates to 

96% achievement. 

 

Other graduation ceremonies are planned for the 

months to come.  

  

A 
country that does not invest in its youth 

is not serious about its future. As a 

contribution to the future of our country, the 

ETDP SETA has dedicated a programme to 

Youth Development and Support. 

The SETA does so by implementing skills development 

programmes that are aimed at equipping the youth 

with skills and knowledge for them to be more readily 

absorbed in the labour market so as to actively take part 

in the South African economy. While we roll out  many 

programmes with youth in Limpopo Province, for the 

2017/18 Financial Year, the following programmes are 

the ones to be implemented:  Learnerships, Workplace 

Experience, Internships, Bursary awards and Skills 

programmes.  

“We have commenced with the inductions of 240 

unemployed youth who are to be enrolled for an ICT 

Skills Programme before the expiry of the second 

quarter. We live in global world wherein technology is 

very important for us to communicate and learn. ICT 

skills are a pre-requisite for any profession and it is 

our firm belief that this initiative will go a long way in 

increasing  opportunities to secure employment and 

ease their pursuit for more information,” said Mr. Isaia 

Mphaphuli.
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Internship 
programme 
implemented 
with the 
South African 
Democratic 
Teachers 
Union (SADTU)
comes to an 
end  

T
he ETDP SETA, in the 2016/17 Financial 

Year, allocated a total of six interns to 

SADTU. The interns were deployed in SADTU 

branches and regional offices to provide 

administrative support functions. 

The opportunity afforded the interns an enviroment to 

acquire workplace experience within the administration 

field. We are proud to be making an impact in people’s 

lives in Limpopo. While the partnership with SADTU has 

assisted us to meet our APP targets, it has significantly 

benefitted SADTU as they had additional human 

resources for a period of 12 months without added 

costs. The ETDP SETA paid the interns a stipend for 

the duration of the implementation of the programme. 

On 1 September 2017, SADTU convened a farewell 

function with the interns to thank them for their good 

work.

We are committed to continue with similar partnerships 

with all our stakeholders and social partners for the 

benefit of the people of Limpopo.
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PROVINCIAL
I M P A C T

NORTHERN CAPE

T
he ETDP SETA Northern Cape Provincial Office, under 

the leadership of Mr Rama Kistiah, continues to make an 

impact in the Northern Cape. The journey of Tshegofatso 

Primrose Sebalo, one of the beneficiaries of the ETDP SETA 

programmes, is worth sharing.

 

She says: “I studied Marketing Management from 2014 to 2015 with the 

Northern Cape Urban TVET College. Upon completing my N6 certificate, 

I submitted my documents to the Education, Training and Development 

Practices Sector Education and Training Authority (ETDP SETA) with the 

hope of gaining a spot at an internship, as I needed workplace experience 

in order to gain my diploma. Within a few weeks of my application, 

I received a response from the ETDP SETA that my application was 

successful and that I could start with my internship. 

ETDP SETA placed me at the Kimberley Diamond and Jewellery Academy 

(KIDJA), a diamond cutting, sorting and polishing academy. I received a 

warm welcome from the KIDJA staff who were very friendly and helpful. The 

experience resulted in me gaining a wealth of knowledge of the diamond 

industry, a traditionally white-dominated industry. As a young black female, 

such exposure has made me truly grateful for the experience and has been 

such a blessing.

I was able to do what I love, which included managing exhibitions, 

information sessions and presentations to communities, planning of events 

and other marketing activities. I am very pleased to say that I will soon be 

appointed by KIDJA as a Marketing and Special Projects Officer, which has 

been made possible by the assistance I received from the ETDP SETA!

I am still looking to grow, learn more and study further. I will forever be 

grateful to the ETDP SETA for the opportunity granted.” 
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Tshegofatso Primrose Sebalo proudly showing her hard-earned certificates

As a young black 
female, such 

exposure has made 
me truly grateful for 
the experience and 

has been such a 
blessing.
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PROVINCIAL
I M P A C T

WESTERN CAPE

ETDP SETA supported an initiative by the national Department of 

Human Settlements to celebrate Nelson Mandela’s legacy on 15 July 

2017.

T
he ETDP SETA Provincial office under the leadership of Ms. Fikile 

Machimana took part in a career exhibition that was arranged for 

learners from Qunu in the Eastern Cape where Nelson Mandela 

comes from. The Nelson Mandela Youth Camp took place on 

Robben Island where Nelson Mandela was imprisoned. The learners from 

the Eastern Cape were brought to the island to attend the career expo.

This was initiative to empower learners by informing them about post-matric 

opportunities.
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Youth development in the Western Cape rural 

areas

T
he SETA, in its 2015/16 financial year, funded 

a Youth Development Learnership as part of 

its rural skills development initiative for 50 

unemployed youth from Swellendam and 

Barrydale in the Western Cape.

This was a collaborative project with Community Action 

Partnership, a non-profit organisation.

The SETA financially injected millions into the project 

that yielded fruitful results; on 14 July 2017, 31 of 

the 50 recruited unemployed youth graduated at the 

Swellendam Community Hall.

The SETA, in partnership with Boland TVET College, 

also held a graduation ceremony for 73 teachers from 

the Paarl, Stellenbosch and Worcester areas who 

successfully completed their End User Computing 

learnerships. 

BEPE Developments, with our support, trained 25 

learners in Level Four Library Practice in Cape Town. 

The learners started the programme in January 2016 

and completed in April 2017. Fifteen learners graduated 

on 8 September at Cape Teaching and Leadership 

Institute Sports School in Kuilsriver.

Beneficiaries and the ETDP SETA staff ensured the successful implementation of the Youth Development Learnership programme
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