
PEU TED PRESENTATION

Programme director, The CEO of ETDP SETA, The chairperson of the SETA,The Minister of 
DBE Ma-Angie,DHET DM Mr B. Manamela,The two Director generals , Our own SACE CEO 

Sis Ella,My fellow Teacher union representatives and all distinguished guests and 
participants let me greet you all as in line with the theme,’EmpoweringTeachers for 

Building Resilient,Quality and equitable Education for the next decade.



ON PROGRESS

 PEU reaffirms her commitment to a stakeholder collaboration which seeks to 
improve the quality of education.

 As indicated last year, we managed to run programmes through the teacher union 
collaboration funding, ETDP SETA funding and some collaboration with SACE and 
NECT.

 In collaboration with NECT we conducted training on primary school reading
improvement programme(PSRIP) on sixty lead teachers country wide who also 
train others on an ongoing process.

 This is adding up to what was explained last year that there was training on
screening, identification, assessment and support orientation.

 We further train our SMTs on financial management, maths foundation phase 
training and practical labour law .. 



TEACHER DEVELOPMENT INSTITUTE

 In line with chapter nine of the national development plan (NDP) we seek to help our 
teachers in developing better ways of curriculum delivery and a structured way of working 
with learners in understanding their workbooks.

 The aim is to develop and instil a culture of working confidently in a changing 
environment challenged by the pandemic.

 Through our education desk, we provide administrative support  by providing teachers 
with relevant courses that suit their needs upon doing some needs analysis through 
research conducted from various structures.

 Though sometimes challenged by lockdown rules on face to face engagements, we 
manage to facilitate workshops and discussions on a number of issues affecting teachers 
and the sector at large.

 With virtual platforms promoted , a number of our teachers are slowly getting used to the 
new normal as a result  these platforms will continue to be provided for teachers to share 
strategies and benchmarks on how they approach issues in the education sector and these 
are conducted by our facilitators and experts in various topics.



STRATEGIC DIRECTION AND 
PARTNERSHIPS

 Our aim is to continue to work collaboratively with all our strategic partners so as 
to allow teachers to improve their skills to guide learners in choosing different 
routes that will offer various learning opportunities.

 As a union we are also embarking on a campaign to introduce our final year 
students into the system in trying to save a situation where our young educators  
join with no clarity on issues of our sector .

 We will do this in collaboration with partners like SACE as they are also doing 
advocacy in registering final year students.

 More on partnerships is the collaboration agreement with have with NECT where
we work together on various capacity building initiatives for educators.







CHALLENGES

 Some teachers are in deep rural areas and this poses a challenge of connectivity when 
some workshops are conducted virtually

 Minimal teacher development and teacher education for prospective and practising 
teachers.

 Gap between the quintile one and those fee paying schools leading to imbalances even in 
performance for our schools.

 Infrastructure  challenges in previously disadvantaged schools continue to pose a 
challenge as access to resources is very limited even for teachers more especially on covid 
matters like adequate provision of PPEs, this may have an impact on teacher development 
as some teachers may be demoralised on issues of capacity building.

 There is a growing challenge of attitude from teachers who are counting few months or 
years towards retirement  as they refer to teacher development initiatives as a burden to 
them as they already have too much workload on them with limited human resource in 
their schools.





RECOMMENDATIONS

 Try to help schools in deep rural areas by providing  data  for better connection while 
engaging the relevant authorities to work towards building interest in working in rural 
areas.

 Maximise accessibility of teacher development initiatives

 Work towards bridging the gap between quintile one and those fee paying schools with
the aim of redressing the imbalances of the past.

 We also support the idea of a need for a supportive school framework and employment of 
teachers in their areas of expertise and according to the phase they were trained to teach.

 There is also a need for a plan that will seek to reduce the heavy load to teachers while 
also working towards changing the mindset of those that are at the exit point.

 There is also a need for an accelerated plan and action towards improving infrastructure in 
our previously disadvantaged schools.   



CONCLUSION

We support the idea of looking at various strategies to address the current , also the 
plan towards bringing new methods of training and developing our teachers.

We also wish to express our sincere gratitude to the ETDP SETA for presenting such 
platforms for sharing ideas and it is our view that this is the correct way of 
collectively paving a way forward in as far as teacher education development is 
concerned.

Building resilient , quality and equitable education for the next decade is a more 
relevant theme for our teachers as it seeks to address the actual challenges faced 
by the sector concerning teacher education development and we therefore commit 
PEU to fully support any action to improve the standard of our education system.

THANK YOU  


