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Introduction

Recently, however, the focus on academic, vocational, and technical skills  has shifted toward 
an aspiration for education to inform both work and life more generally 

• Skills and Competencies for the 21st Century

• Competencies people need to function effectively in society

The adoption of the Sustainable Development Goals (United Nations, 2016) acknowledges this 
shift in the focus of education toward a broader approach.

• Skills for a Changing World

• Skills beyond literacy and numeracy

• technical and vocational skills

We are looking at kills needed to promote global citizenship and sustainable development



The Skills for a Changing World: 

A broad range of 21st Century Skills – highly valued for learners, involve skills such as; 

• collaboration, 

• communication, 

• creativity, 

• critical thinking, 

• social and interpersonal skills, 

• technology and computer skills, and 

• listening skills



Towards a Future Ready Workforce

Today’s society not only need advanced technical and vocational skills, but also a flexible 

workforce that can adjust to rapid shifts in demands.

Skills is so vital to a country’s economic growth and competitiveness.

Producing youth who have both strong foundational skills as well as specific skills for 
jobs. 

Employers around the world are also demanding that new hires have both technical 
and “soft” skills.



Why has skills development become important?

First, today’s global economy requires advanced, flexible and adaptive skills:

• Workers must be able to adjust not only to domestic shifts in demand but also to what is 
happening in the global economy and labor market.

Second, with the right skills in the workforce, firms can be more productive and 
competitive; and 

• the economy can grow faster, 

• creating more and better jobs.

Effectively skilling the workforce will enhance productivity and growth, while raising any 
country’s GCI ranking.



Third, skills are essential both to reduce poverty and to improve personal well-
being.

There is international evidence that cognitive, social, and technical skills affect wage 
premiums, earnings, and employment and occupation status. 

With the right skills, workers will have a better chance of being employed, or being well-
equipped to set up their own business and in turn create jobs for others.



Type of Skills we Should be Producing, and How To Do That

Job-specific skills are supplied by formal TVET and higher education institutions, non-

formal training centers (for example, firm-based training), and informal training (such as 

apprenticeships).

Soft skills may be acquired at any point, often by interactions with family members, 

peers, or colleagues.

Skills development is a cumulative process that occurs at every stage: 

• takes place in a variety of settings, 

• engages a highly diverse clientele, 

• involves multiple delivery mechanisms, and 

• must constantly respond to changing occupational requirements.

An efficient skills development system embraces the entire spectrum of education and 
training and provides opportunities for lifelong learning.



Conclusion

• There is no one-size-fits-all skills development strategy. It varies from country to 

country, and even across sector within a country, depending on both skills demand and 

supply. International experience suggests that an efficient skills development process 

requires deep understanding of the pressures of demand and supply in the labor market.

• Demand for skills is affected by factors like economic changes, urbanization and 

migration, demographic changes, and the country’s medium- and long-term development 

goals. Skills supply is determined by the availability, quality, and relevance of skills 

development programs and by policy interventions that affect their management, 

governance, and financing.
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