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Message from the Publisher
Covid-19 has changed our moving gear from the traditional way of operating to what we now call the new normal. The new normal for the ETDP SETA in relation to the Up Skills means moving away from print all together, to a fully digital magazine. The ETDP ETA will no longer print hard copies of the Up 

Skills, however, to ensure that none of our stakeholders are excluded from what we have to share, for our stakeholders living with disabilities, we will ensure that the braille and sound recorded version of the mag are available.
Should you wish to contribute to the Up Skills or make enquiries, kindly contact the Publisher, details shared below:

Ms Anna-Joy Motene  - Head of Department: Marketing and Communication 
annajoym@etdpseta.org.za
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Mrs Nombulelo Sesi Nxesi   
ETDP SETA CEO

olweni Mzantsi Africa. I greet you all on this lovely spring day. We look 

forward to warmer days and embrace the month of September, which 

is when we celebrate our Heritage as South Africans by celebrating 

the cultural wealth, diversity of our beliefs and traditions with a clear 

understanding that this nation belongs to all its people.

In an address marking Heritage Day in 1996, the late former State President Nelson Mandela said, 

“When our first democratically-elected government decided to make Heritage Day one of our 

national days, we did so because we knew that our rich and varied cultural heritage has a profound 

power to help build our new nation.” I urge each and every one of you to uphold this notion and to 

never give up on building a better South Africa. 

For this Heritage edition, we give honour and recognition to our 

very own Dr Esther Mahlangu who constantly reminds us to uphold 

the following: ‘know who you are and where you come from, hold 

onto your identity and never let go.’ Dr Esther Mahlangu is globally 

acclaimed for her bright and bold abstract paintings that are inspired 

by Ndebele design. The 85 year old icon continues to represent 

South Africa internationally with her unique take on art, culture and 

entrepreneurship. She is known for being a cultural ambassador through her bold artwork that 

references her Ndebele heritage. In recent years, Mahlangu’s decades of work has been lauded and 

recognised internationally making South Africa proud. ETDP SETA honours and remains inspired by 

South Africa’s very own and world icon.

Dr Esther Mahlangu

Ubuntu bam lilifa lemveli elisuka kwabamandulo.
My humanity is a heritage from those who were here before us.”



The Post-COVID-19 reset requires 
New Skills and ways of working built on Trust and Collaboration. 

I mentioned in the previous newsletter that the New Normal would be challenging. I also pledged 

my commitment to being proactive and solution-driven in our approach towards the implementation 

of skills programmes. A number of our programmes as per the 2020/2021 APP require synergy and 

synchrony and include forging positive collaborative partnerships with the various SETAs, DHET, 

TVETs, QCTO, DBE, SACPO, NECT, etc. Discussions have taken place and a number of MoA’s have 

been signed and implementation is underway. 

The buzz word now is Information and Technology, (IT). Indeed there are significant IT challenges in 

transitioning to a remote model of operating, especially within the Education sector. These range from 

being previously paper driven to the introduction of systems accompanied by technological glitches 

whilst ensuring continuity of services. Many of our programs were never designed to be carried out in 

a remote environment, thus presenting high hurdles to immediately enable remote operations.



This transition is also taking place during a pandemic-driven global IT equipment supply chain 

shortage. The ETDP SETA IT unit is however working around the clock and has made great progress 

to date. We are investing in our IT infrastructure, including emerging technologies such as secure 

remote network platforms and cloud-based environments.  

We formally inducted the new Accounting Authority in order to allow for a broad understanding 

by all members on the operations of the ETDP SETA. I must say though that even before the formal 

induction, our new AA hit the ground running. The ETDP SETA has remained operational because of 

their support and hands on approach in ensuring a none-halt approach towards the implementation 

of skills programmes during these unusual times.

The well-being and mental health of our staff members matters. We realize that employee stress 

and anxiety heightened during this time. Balancing the strains of normal life during the crisis has 

been difficult for us all. Consistent, frequent, and transparent communication to our staff remains 

vital. To support the ETDP SETA employees, we hosted a seminar during the month of August where  

well renowned and professional speakers were brought on board to engage with all on health and 

wellness related issues. The virtual session was well received and proves once more how necessary it 

is to always be aware of our mental state and never to take anything for granted. Speakers included:



Environment

Mind

Body

spirit
Ms Kentse Badirwang, author of Kattey’s 

Arrow encouraged members to end the silence by 

telling their own stories, however hard and painful. 

Ms Mary Nonkwelo, Head of Project Management 

School - (E.A.L.) and Founder of The Empowerment 

Network (T.E.N.) gave words of motivation and 

encouraged members to lead by example. 

Mr Thokozani Mlambo, ETDP SETA Senior Research 

Specialist unpacked the role of Boys and Men in 

achieving Gender Equality. With the high rise in Gender 

Based Violence (GBV), this topic remains petinent and 

is ongoing.



#NewNormal
#Covid19

Finally,  
I want to remind you  
that the virus  
is still out there. 
As we plan for physical re-integration into normal life, let us be reminded to stay alert and to take the 

necessary available precautions to avoid the spread of the virus. It will be some time before we have 

a vaccine.

Allow me to send my heartfelt condolences to all who lost loved ones during this period. The year 

2020 has thus far proven to be a very difficult one, we remain optimistic none the less and hope for 

better days.

Wishing you a happy and safe Heritage Day. 

Mrs Sesi Nombulelo Nxesi



The ETDP SETA  
staff members proudly expressing themselves in honour of Heritage Day

Let us be reminded to reclaim, restore and preserve the various aspects of living heritage to accelerate the use of it and to 
address the challenges we face as a society. We vow never to lose focus on ensuring a skilled and capable workforce in order 
to ensure a progressive and poverty free South Africa for all who live in it, believe that our rich and varied cultural heritage 

can only but give us a the beautiful rainbow nation which we deserve. 
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 Terrence Thoba Mavuso

New World, New Journey. 
Thank you ETDP SETA
My name is Terrence Thoba Mavuso, I joined the Education, Training and Development Practices 

Sector Education and Training Authority Head Office under Constituency Support in 2019 as an 

intern. ETDP SETA stakeholder, African National Congress, granted me access to join the institution 

through one of their internship programmes. I found myself serving through administration of 

skills development projects of political parties and unions. 

I hold a BA and honours degree in Public Governance. I have background in public governance and 

administration. I have worked with the office of the Deputy President Cyril Ramaphosa in 2017 

focussing on research and administration.  I later joined the German Development Agency as a 

research intern under a Governance Support Program where I worked with local municipalities in 

the Eastern Cape and Mpumalanga in improving local governance and service delivery. I was also 

a member of the Student Representative Council at North West University and former member of 

the Gauteng Youth Parliament. 

Joining the ETDP SETA was a great step in my life because it gave me a clear perspective on skills 

development and training in South Africa. My stay at the ETDP SETA, specifically Constituency 

Support, offered me the opportunity to be part of projects that dealt with skills development, 

youth empowerment through internships and capacity building programmes. I have gained 

competencies in project management, effective administration, strategic planning and 

stakeholder management. 



I am happy to share the news with everyone that I have been awarded a prestige UK based 

scholarship. The Chevening Scholarship is an international scholarship scheme which enables 

students with leadership qualities from over 160 countries and territories to undertake postgraduate 

study or courses in universities in the United Kingdom. I will be enrolling for a Masters in Peace, 

Security and Development 2020/21. 

Let me take this opportunity to say thank ETDP SETA for your kindness and professional acumen. 

My advice to young people in South Africa is simple, the ETDP SETA is great platform for one to 

learn about skills development and training. Through the words of former President Thabo Mbeki 

“Gloom and despondency have never defeated adversity. Trying times need courage and resilience. 

Our strength as a people is not tested during the best of times.”  CS Head Felicity Scully and Projects 

Coordinator Chris Motloung, thank you for guiding and mentoring me. God bless everyone at the 

ETDP SETA. Let’s continue to build a sustainable South Africa. Ngiyabonga Kakhulu. 



Education in the era of 
technological change  
The fundamental technology that has enabled the machines to mimic the actions of humans 

is Artificial Intelligence (AI). Research is ongoing on the Artificial General Intelligence, where 

researchers are of the view that once we get to that stage, instead of machines doing what 

we have programmed them to do – some repetitive tasks, they may be capable of changing 

their minds.

As we explore education in the era that is characterized by technology – we reflect on 

some of the technologies that are emerging and are being used or piloted in education. It 

is essential to revisit where we come from and therefore we note that in medieval times, 

books were rare and once something is rare, it becomes costly.

In order to get education, people had to travel to centers of learning. Gradually, the 

commodity for the elite opened up for the working class and some of the very poor.

The first is associated with mechanization; the second is associated with electrification, third 

is characterized by digitization and the fourth is characterized by intelligence. 



And so, technology slowly began to mushroom in education through online learning – 

even though online learning was frowned upon. As digitization took hold, it became clear 

that the walls of the classrooms could no longer be a barrier as technology-enabled new 

ways of learning, communicating, and working collaboratively.  Those that hesitated would 

soon find themselves with the competition. The competition being a teacher/ lecturer 

that had previously been a primary source of information had a competition. Who is this 

competition? It is a massive amount of information available at one’s fingertips through the 

Internet.

What we must investigate further is what the future will demand and understand what 

the processes and curriculum will provide. During this process, as leaders in the Education 

space, we must unlearn what we have learned in the past – learn some adaptations. This 

will assist with the reinvention of oneself. Embrace change in order to appreciate the New 

Normal.



Feedback on the submission of the 2020/2021

Workplace Skills 
Plans by Levy Paying 
Employers
The workplace skills plan (WSP) forms the basis for skills planning in the workplace. Employers who 

pay levies, submit their WSP’s and Annual Training Reports (ATR’s) and receive a mandatory grant of  

20% of their training expenses. 

WSPs are aimed at ensuring a skilled workforce for economic growth. Research has shown that 

organisations that constantly upgrade and upskill their employees and invest in their education and 

skills development, achieve better output and returns. It is through annual planning as captured 

in the WSPs that relevant skilling programmes are identified and implemented. The fact that the 

South African government has put in place a mechanism to incentivise employers for planning for 

employee’s education and training is indeed a bonus. Employers should invest in the education of 

their employees for a bigger purpose of growing their business and the economy.



For the 2020/21 financial year, a total of 1167 organisations submitted their WSPRs. This is an 

increase of 10% and 15% from 1062 in 2019/20 and 1017 in 2018/19 respectively. This is close 

to 30% of the levy-paying cohort of employers which is about of 4059 (as of March 2020). As per 

the table below, the highest submissions are from small organisations while large organisations 

generally have the smallest number of submissions. For the 2020/21 financial year, the small 

organisations accounted for about 60% of organisations that submitted their WSPs, followed 

by the medium organisations with 25%, and large organisations only made up 16%. The overall 

increase in the number of WSPs submissions can be attributed to the steady increase rate of small 

organisations. 



It is worth mentioning that the overall increase in submissions can be attributed to 8 provinces 

namely: GP (61), LP (12), NW (9), WC (9), EC (8), FS (8), NC (3), and MP (2) with GP having the 

highest increase (61) between 2019/20 and 2020/21. On the other hand, KZN took a marked 

decline in the number of submissions from 163 in 2019/20 to 156 in 2020/21.

The 2020/21 submissions have had its own challenges emanating both from the ETD employers 

and the Indicium system. However, the ETDP SETA was able to mitigate the effects of some of these 

challenges by improving enhancements of the Management Information System which improved 

navigation of employers during the submission period. Furthermore, the SETA with the help of its 

provincial offices has expanded the mobilization processes to garner an increased participation of 

employers. There is a need for cooperation from internal as well as external stakeholders in the 

process to strengthen seamless processes going into the future. 

The ETDP SETA urges all employers to realise the purpose and importance of submitting their WSPs, 

which goes beyond just compliance for mandatory grant pay-outs. 

We thank all stakeholders that submitted and trust that 
together, we will do much better in the next financial year.



New Appointments
In the interest of delivering on our commitments, it is imperative that further organisational 

capacity be generated. Strengthening our team is a strategic move and to that end, we are pleased 

to introduce to you new additions to the ETDP SETA family:

Ms Vera Makuse
HR & Payroll Officer

Corporate Services

Mr Lucky Mkhonza
Research Officer 

Skills Planning and Research



Up coming

, Teacher Unions, DHET, SACE, ELRC & the Education Deans Forum

The Department of 
Basic Education
in partnership with the 
ETDP SETA
will host a Round Table discussion on

Engagement details to be communicated in due course.

and Development

Teacher Education 

2021 SCHOOL CALENDAR COMMON CALENDAR
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Terms Duration No. of 
weeks

No. of 
days

No. of public 
holidays

Actual no. of school 
days

Term 1 (11) 13 January – 26 Mar 11 53 (55) 1 52 (54)
Term 2 13 April – 25 June 11 54 2+1 51
Term 3 20 July – 01 October 11 54 2 52
Term 4 12 October – 08 (10) Dec 09 42 (44) 0 42 (44)

Total 42 203 (207) 5+1 197 (201)

Public and School Holidays 2021

01 January New Year’s Day

21 March Human Rights Day

22 March Public holiday

02 April Good Friday

05 April Family Day

26 April Special School holiday

27 April Freedom Day

01 May Workers’ Day

16 June Youth Day

09 August National Women’s Day

24 September Heritage Day

16 December Day of Reconciliation

25 December Christmas Day

26 December Day of Goodwill

Key
Weekends
Days for administration
School days
Public holidays
Special school holidays
School holidays

Mrs Angie Motshekga, MP
Minister of Basic Education

I, Angelina Matsie Motshekga, Minister of Basic Education, acting in terms of section 3(4)(k) of the National Education Policy Act, 1996, 
(Act No. 27 of 1996), and after consultation with the Council of Education Ministers, hereby publish the 2021 School Calendar for public 
schools in South Africa as detailed in the accompanying schedule. 

GOVERNMENT NOTICE 

DEPARTMENT OF BASIC EDUCATION

NATIONAL EDUCATION POLICY ACT, 1996 (ACT NO 27 OF 1996)

2021 SCHOOL CALENDAR FOR PUBLIC SCHOOLS


