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I n a flash of an eye, the world took a turn. Who knew that 
we would be where we are as a Nation and as a Globe. 
As the Coronavirus, commonly known as Covid-19, is 
having a dramatic impact on people, communities, and 
businesses around the world, our number one priority 
is the health and safety of our internal and external 
stakeholders, and the communities where we live and 
work.

I greet you, esteemed and valued ETDP SETA stakeholder. 

We knew that the time had arrived for a completely different way 
of thinking and for us to step up. The Accounting Authority (AA), 
Management and Staff have been working towards ensuring that 
there is business continuity. We remain grateful to technology 
because all which had to happen in the lockdown period has 
happened and we continue to make great strides. 

As a lead facilitator of training and development, we have always 
known that skilling is more than just training through human 
contact but about being adequately equipped to acclimatise to an 
increasingly digital world.  The ETDP SETA will be engaging all Training 
Providers to discuss a way forward for applications for E-learning, 
distance learning and blended learning. I will not dwell much 
on our digitisation plans. This  will be shared by the Information 
Communication Technology (ICT) Senior Manager, Mr Moloti Nkune 
on page 6.

The Covid-19 pandemic did more than almost immediately direct 
us into full digitisation, it also brought upon some serious financial 
implications to the budgets of all SETAs. Dr Blade Nzimande, 

Minister for Higher Education, Science and Innovation, in his 
address communicated that with effect 01 May 2020, all skills 
levy paying organisations would be given a four months skills levy 
holiday. Simply put, this means that SETAs will not receive the skills 
development levy contributions. The halt in payments has led to the  
ETDP SETA reviewing its 2020/2021 budget. The impact of this 
reduces the discretionary budget income projection from R720 
774 034 (projected in the 2020/2021 APP) to R450 780 217. This 
is a projected income loss of R269 993 817. The budget reduction 
requires for reprioritisation of how programmes will be implemented. 

Although this is a major adjustment to what was initially planned for 
the 2020/21 financial year, rest assured, the ETDP SETA will continue 
to strive towards a skilled and capable ETD workforce. We commit to 
tell a good story post Covid-19, one which narrates, how we overcame 
that which seemed to be daunting and disruptive to our course. 

The ETDP SETA presented its Strategic Plan for 2020-2025 and 
2020/21 APP to the Portfolio Committee on Higher Education, 
Science and Innovation. The presentation and work of the ETDP 
SETA was well received. Input and recommendations given by the 
committee will be presented to the different structures of the  
ETDP SETA for further discussion and implementation. We 
acknowledge the work to be done in the Sector and will continue 
to work with vigour and in consultation with our constituencies. For 
more on my presentation, please click here.

The ETDP SETA urges all stakeholders to adhere to the safety 
guidelines of this pandemic, as outlined by the Department of 
Health and other reputable organisations, responsible for sharing 
of accurate information. We will continue to closely monitor 

developments closely and will review our policies and processes in 
line with national regulations. All updates will be posted from time 
to time on the organisational website.

The ETDP SETA Head Office and Provincial Offices remain closed 
until further notice. We are implementing appropriate actions to 
ensure that the highest standards of hygiene are adhered to in all  
ETDP SETA offices prior to us opening our doors. We remain committed 
to being of service to you and will strive by all means to ensure minimal 
disruption. We wish to reassure you that our highest priority remains 
the health and safety of our internal and external stakeholders. 

As with any crisis, opportunity co-exists. This unprecedented time 
is an opportunity to recalibrate, reconnect with our loved ones and  
find innovative new ways of doing things. We look forward to making 
the best of these changes and navigating this new normal together.

Let me take the opportunity to welcome the ETDP SETA AA who I 
believe will ensure that ethical values are instilled and enhanced 
with effective leadership and accountability within the organisation. 
In the short space of the AA’s appointment, Covid-19 gave rise to 
an opportunity for the AA’s collective leadership to be appreciated 
by the ETDP SETA. We have and continue to experience nothing but 
maximum support and guidance from the AA. Once more, thank  you 
and welcome on board.

Please practice social distancing, wash your hands frequently and do 
not step to the outside without a mask. Remain vigilant and together, 
we will overcome.

Yours in Skills Development. 

Remaining firm
in the grappling and threatening times of our lives
Mrs Nombulelo Sesi Nxesi ETDP SETA CEO

Education, Training and Development Practices Sector Education and Training Authority UP SKILLS MAGAZINE Vol: 01-2020

2

http://www.etdpseta.org.za/education/sites/default/files/2020-05/ETDP%20SETA%20Briefing%20to%20the%20PC%20on%20HEST.pdf


Vision
The vision of the ETDP SETA is to be a promoter and facilitator 

in the development and improvement of the skills profile of 

the sector’s workforce to benefit employers, workers and 

employees in the sector.

Mission
The ETDP SETA holds as its mission, the promotion, 

facilitation and development of an education, training 

and development sector in which:

 - the skill levels of employees and workers are 

raised;

 - there is a healthy balance between supply and 

demand in the labour market;

 - there are diverse, flexible routes for initial and in-service 

education and training;

 - a variety of career paths are available;

 - the quality of education and training provision is 

improved;

 - the levy grant scheme is efficiently administered;

Mission (cont.…) 

 - there is regular liaison with providers, other SETAs, the 

Department of Labour, the DoE, the National Skills Authority 

(NSA) and the South African Qualifications Authority (SAQA) 

and its structures;

 - internal and external communication is effective in order to 

advance national human resource and skills development;

 - dialogue and interaction between public and private entities 

in the sector with regard to skills transfer and training 

delivery is encouraged; and

 - Employers, workers and employees in the sector 

benefit from quality training, higher productivity 

and harmonious mutual dependencies.

Values
The ETDP SETA’s values include a commitment to:

 - transparency and fair conduct;

 - honesty and integrity;

 - courteousness and caring;

 - honouring deadlines;

 - promoting equity amongst all our stakeholders;

 - cooperative governance; and

 - striving for continuous improvement.
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Covid-19

Statement by the ETDP SETA  
Accounting Authority, The Chief Executive Officer, 

Management and Staff on

W ith the outbreak of the Novel Coronavirus, 
(Covid-19), the well-being and safety of our 
staff, families, and all other stakeholders, 
both internal and external, has remained and 
continuous to remain our priority. Shortly 
after the virus was declared a pandemic in 

South Africa, the ETDP SETA immediately commenced communication with 
its stakeholders on the safety measures to be adhered to as prescribed by 
the World Health Organisation (WHO) and the South African Department 
of Health. We remain committed to serving you with the highest levels of 
responsiveness and the quality service you have become accustomed to. 

The Minister of Higher Education, Science and Innovation, Dr Nzimande 
made an announcement on the “Measures to phase out the lockdown and 
phase in of the PSETA strategic functions.” The ETDP SETA has developed 
an integrated and coordinated disaster management mechanism that 
will focus on preventing and reducing the outbreak of this virus. We are 
currently preparing for the return of the workforce and will ensure that 

all employees return to a safe working environment. We are also looking 
at finding ways to support learners in skills development programmes 
through digital platforms. The detailed disaster management mechanism 
will incorporate the well-being of all stakeholders and learners and will 
ensure business continuity mechanisms that will not compromise the 
efforts that have been made to flatten the curve of COVID-19.

The ETDP SETA is currently working towards getting all safety measures in 
place for its Head Office and nine Provincial Offices by ensuring that the 
detailed checklist as prescribed to by the Department of Labour is fully 
adhered to.

A more detailed plan of implementation will be communicated on our website 
in due course. We thank you for your understanding and guarantee you that 
your safety, remains our utmost priority. We intend to keep you up to date as 
new information becomes available and procedures change accordingly. We 
are on this journey together to navigate through this global pandemic. Let us 
all commit to staying safe and healthy during this time.

As a collective we say:
We shall overcome / Re tla fenya / Ons sal oorwin / Sizonqoba / Sizokuhlula / Re tla hlola / Siyakoyisa / Sitoncoba / Ri do kunda / Re tla fenya / Hi ta hlula

4



W e are very pleased to introduce to you the new 
ETDP SETA Accounting Authority (AA) that was 
appointed on 01 April 2020 and will serve until 
31 March 2025. 

The AA comprises of 15 members nominated by their constituencies and 
appointed by the Minister of Higher Education, Science and Innovation.

Members are nominated as follows:

One Ministerial appointee which is the Chairperson of the AA.

Three organised employer representatives from the following 
organisations:

 - Universities South Africa (USAf); a forum made up of university vice-
chancellors as employers

 - National Alliance of Independent Schools Associations (NAISA);  an 
alliance representing employers of independent schools

 - Association of Private Providers of Education, Training and 
Development (APPETD), representing affiliated private Education, 
Training and Development training providers

Six organised labour representatives from the following organisations:

 - South African Democratic Teachers Union (SADTU)
 - National Educators, Health and Allied Workers Union (NEHAWU)
 - National Tertiary Educators Union (NTEU)
 - National Professional Teachers’ Organisation of South Africa 

(NAPTOSA)
 - Congress of South African Trade Unions (COSATU)

Two Nominees in the following categories:

 - government departments that have an interest in the sector  but 
are not an employer as contemplated in (II) above

 - a professional body in the ETD sector 
 - a bargaining council with jurisdiction in the ETD sector or
 - organisation of community which have an identifiable interest in 

skills development in the ETD sector.

The ETDP SETA welcomes the new AA. 

We are positive that with the new members on board, organisational 
performance will be enhanced and that the ETDP SETA will be taken to 
greater heights.

Committing to be of service to you

Accounting Authority
Introducing the new
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Dr Thokozani 
Mathebula

PROFESSIONAL 
BODIES

Nkosipendule 
Ntantala

ORGANISED 
LABOUR

Dimakatso Moses Peo
ORGANISED LABOUR

Fassega Solomon
ORGANISED LABOUR

Lindiwe Martha 
Motshwane
ORGANISED 

LABOUR

Amos Vusi Monyela
ORGANISED 

LABOUR

Nolitha Yolisa 
Yvonnia Mboniswa

ORGANISED 
LABOUR

Helen Ntlatleng
ORGANISED 
EMPLOYER     

Dr Mala Singh
ORGANISED 
EMPLOYER

Thembisa Futshana
ORGANISED EMPLOYER 

Mandla Mthembu
ORGANISED 
EMPLOYER

Duncan Hindle 
CHAIRPERSON

Patricia Chiloane
NGOs AND 

COMMUNITY BASED 
ORGANISATIONS

Simone Geyer
ORGANISED EMPLOYER

Linda Ingram
ORGANISED EMPLOYER

5



Institutionalizing

Fourth Industrial 
Revolution (4IR) for 
teaching and learning

Mr Moloti Nkune 
Manager: Information Communication Technology

M ost organisations in the ETD sector appear to have been 
reluctant in the adoption of the 4IR. Equally so, the 
ETDP SETA has had its own fears for this new term. The 
heavy reliance on manual paper-based processes and 
physical classroom setup for learning and development 
of the sector are but some of the many scenarios which 

demonstrate the lack of adoption of 4IR. This primitive both costly and impractical 
to maintain during disasters such as the COVID-19 pandemic, hence the total 
disruption during the lockdown period. However, this period has created a huge 
appetite for accelerated implementation of technology systems, both internally 
and externally.

We have assessed the sector for challenges which will affect implementation of 
e-learning solutions. Computer literacy, availability of gadgets for learning and 
development, data and network availability were identified as key challenges which 
will affect the pace of roll-out of 4IR solutions in the sector. This is even more 
prevalent in the rural areas. This reality compels us to look into hybrid models 
which shall assist us to continue to facilitate learning and development through 
e-learning solutions, in this areas. 

Towards the end of the 2019/20 Financial Year, the ETDP SETA embarked on a 
drive to digitally transform its value chain in order to improve its service delivery 
offering. The initiation of this journey started with the development of the Digital 
Transformation Strategy. The strategy aims to increase organisational efficacy by 
enabling digital learning channels, and digitisation of the operational environment 
to reduce duplication and increase productivity. 

As a start, a project to re-engineer the business processes was initiated. This 
project will enable us to automate and modernize the revised and re-engineered 
processes. Just two (2) months prior to the national lockdown, the ETDP SETA hand 
implemented a solution which enables working from home. This solution came 
handy during this lockdown period. 

Digitisation of learner records at the point of entry will drastically reduce, if 
not totally eliminate, paper in the collection, processing, and storing of such 
information. In order to improve accuracy in our reporting, our systems will be 
enhanced with controls which eliminate errors at the point of entry. To improve 
user experience in the submission of leaner records digitally, digital hubs and 
resource centers will be established at our provincial offices and / or other strategic 
government establishments.
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Appreciating the work  
and commitment displayed by

the former  
Accounting Authority  
of the ETDP SETA 

A good Accounting Authority is 
made up of a balanced team of 
individuals, with different yet 
complementary skill sets and a 
culture that allows them to work 
together to ensure that the most 

effective decisions are made for an organisation. 

The ETDP SETA witnessed this with the previous 
Accounting Authority, sterling leadership was given and 
support rendered consistently. This form of disciplined 
governance ensured a much easier process flow and 
handover to the current Board. The ETDP SETA can 
proudly say that all scheduled meetings were attended, 
they understood the importance of Board Member Skills 
and ensured self-development in order to understand 
the ETDP SETA and the complex environment within 
which it operates. 

The ETDP SETA wishes all outgoing members the best 
and trusts that their skills and insight will be used 
elsewhere for the benefit of the people of South Africa
For more on what was achieved under the tenure of the 
previous AA.

Please click the link below:

2020 ETDP SETA 
Accounting 
Authority 
Handover 
Report

The ETDP SETA in an attempt to recognise and reflect 
on the work done by the previous AA, hosted a session 
where the Hand Over Report was endorsed and signed 
off by the AA. Each member received an award which 
will serve as a reminder of their impact and contribution 
to the Education space for the period they served.
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The ETDP SETA CEO and Senior 
Management ensured a grand 
send off. Each AA member 
received a personalised award, 
with the details of the period 
for which they served. The 
Chairperson, Mr Duncan Hindle, 
was also thanked for steering 
the ship

Speakers included 
Executive and Senior 
Managers from the 
ETDP SETA.  
1Mr Sammy Njenga, 
an independent 
motivational speaker 
addressed guests
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Programme 1: Administration

Purpose
The purpose of the programme is to ensure effective organisational management and 
administration. 

Sub-programmes
The programme is made up of the following five sub-programmes:

Governance (Audit and Risk): The purpose of this sub-programme is to ensure good 
corporate governance and strengthen the internal controls.

Human resources: The purpose of this sub-programme is ensure recruitment of 
capable human capital and continuous development thereof to enhance organisational 
performance.

Finance, Supply Chain Management and Assets: The purpose of this sub-programme is to 
provide financial advice to the organisation as well as reports on the financial position and 
performance of the organisation, enabling it to make decisions that advance its mandate.

Outcome:
 - Improved control environment for effective service delivery
 - Capable human capital to achieve set targets and outcomes
 - Resources allocated to address high, intermediate and elementary skills levels

Outputs:
 - Strategic Operations and risk assessment must be conduced
 - Substantial percentage of dis discretionary grant budget allocated at developing high, 

intermediate and elementary skills
 - Staff members trained accordingly

Summary of Programme 1
The control environment of the organisation is improved by the identification of control 
weaknesses through audits internal and external and risk identification by management. 
Once the control weaknesses have been identified, management is fully responsible 
to develop mitigation strategies and implement audit recommendations to close the 
weaknesses and review the effectiveness of the implemented risk mitigation strategies 
to ensure that the weak controls are improved. The internal and external auditors 
are continuously perform audits and provide reports to management to implement 
recommendations. Management conduct risk assessments on a regular basis and 
implement risk mitigation plans to improve the control environment of the organisation. 

T he ETDP SETA Annual Performance 
Plan (APP) communicates its 
performance programmes which 
will be implemented in the financial 
year; in order to make a meaningful 
contribution to the skills needs of 

the ETD Sector. Programmes are aligned to the national 
priorities in the National Skills Development Plan, 2030 
and the National Development Plan (NDP) - Vision 2030. 
The APP is informed by the skills development needs 
of the ETD Sector, programmes identified in the Sector 
Skills Plan (SSP) and through consultation with the 
various stakeholders.

The ETDP SETA has been working around the clock,  to 
ensure that the identified programmes in the APP are 
offered in the most ideal and impactful manner. The 
identified mechanisms must ensure that all beneficiaries 
are well equipped with the skills training programmes 
which will result in them being better equipped for 
employment opportunities or for attainment of the 
necessary skills and training for entrepreneurial 
ambition. 

The ETDP SETA 2020/2021 Plan (APP) has four 
Programmes for the financial year, 

Striving towards
a skilled 
ETD workforce in order 
to create a strong, 
sustainable 
and balanced growth in 
South Africa
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Programme 1: Administration (cont.…)

Supply Chain Management develop a procurement plan which is approved by the Chairperson 
of the Accounting Authority and submitted to National Treasury. The organisation is obliged to 
adhere to the time frames in the procurement of goods and services. The organisation is expected 
to provide quarterly reports to National Treasury and explain instances of non-compliance to 
ensure that the timeframes provided are adhered to.   

The organisation continuously review its business processes to optimise workflows to make 
them more efficient and reduce duplication and improve service delivery. Business Analysis and 
automating key business processes through technology increases productivity. Identification of key 
business processes from the business and automating them is a tool that management is expected 
to perform on a regular basis to improve service delivery.

Programme 2: Skills Planning and Research (cont.…)

The outputs will achieved as part of the Sector Skills Plan (SSP) development. This will done 
through partnerships with public universities and private research organisations. The research 
findings and recommendations will contribute towards the identification of occupations in high 
demand in the sector and identification of the possible qualifications and programmes that will 
address the occupations in high demand.

Outcome
 - Increased production of occupations in high demand

Outputs
 - A list of occupations in demand
 - List of interventions and workplaces that provide priority occupations in the ETD sector  

Summary of Programme 2
The above outputs will achieved as part of the Sector Skills Plan development (SSP) development. 
This will done through partnerships with public universities and private research organisations. The 
research findings and recommendations will contribute towards the identification of occupations 
in high demand in the sector and identification of the possible qualifications and programmes that 
will address the occupations in high demand.

Programme 2: Skills Planning and Research 

Purpose
The purpose of this programme is to obtain accurate information on the supply of, and demand for, 
skills to address the skills gaps in the ETD sector.

Sub-programme
Research: The purpose of this sub-programme is co-ordinate research projects to identify 
interventions required for skills planning.  

Workplace Skills Plans and Annual Training Reports: The purpose of this sub-programme is 
to facilitate the submission and Approval of Workplace Skills Plans (WSPs) and Annual Training 
Reports (ATRs).

Number of occupations in high demand in the ETD Sector identified and reported.

 - Number of research reports, through empirical research, conducted and used for skills planning
 - Number of evaluation studies conducted
 - Number WSPs and ATRs received, processed and approved

Implementation Strategies

Number of occupations in high demand iden-
tified and reported 

30 Updating of the SSP using research specialists

Number of research projects for interventions 
in workplaces research projects

4 Use of the Research Chairs to lead the research

WSPs and ATRs 800 Employer tracing, mobilisation and support in the use of Indicium 
online system

Programme 3: Learning programmes and projects

Purpose
The purpose of this programme is to provide services for the implementation, monitoring, 
evaluation and reporting on learning programmes. 

Sub-programmes
Implementation of learning programmes as per NSDP outcomes (for both employed and 
unemployed): The purpose of this sub-programme is to facilitate of skills development programmes 
for both employed and unemployed people in the ETD Sector.  

Partnership projects: The purpose of this sub-programme is collaborated with DHET, DBE and the 
provincial DoEs on various skills development interventions. 

Monitoring, Evaluation and Reporting: The purpose of this sub-programme is to monitor 
organisational performance for reporting and co-ordinate the evaluation studies to measure the 
impact of the skills development programmes.

Career development services: The purpose of this sub-programme is to support career 
development services.
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Programme 4: Quality Assurance 

Sub-programmes:
Qualification development: The purpose of this sub-programme is to develop quality occupational 
qualifications, which are responsive to occupations in high demand.

RPL Assessment Centres: The purpose of this sub-programme is to establish assessment centres, 
which are capable to assess the candidates’ prior learning experiences acquired through formal, 
non-formal and informal settings. 

 - Improved quality of PSET provisioning
 - Improved quality of PSET provisioning
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Programme 3: Learning programmes and projects (cont.…)

The following NSDP outcomes are incorporated into the four programmes:

Outcome 1: Identify and increase production of occupations in high demand;
Outcome 2: Linking education and the workplace;
Outcome 3: Improving the level of skills in the South African workforce;
Outcome 4: Increase access to occupationally directed programmes;
Outcome 5: Support the growth of the public college system;
Outcome 6: Skills development support for entrepreneurship and cooperative development;
Outcome 7: Encourage and support worker initiated training; and
Outcome 8: Support career development services.  
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T he question that comes to mind is why are we dealing with the surplus 
funds of 2018/2019 in the year 2020/2021. The question is simple 
however the answer is somewhat complex. For us to comprehend the 
term  “surplus funds”, it is imperative to define the concept which means 
a favourable residual balance in the statement of financial performance 
for the financial year ending on 31 March less commitments to training of 

learners in programmes funded from the ETDP SETA funds of that year.

Section 53 of the PFMA states that Annual budgets by non-business Schedule 3 public 
entities.

(1)  The Accounting Authority (AA) for a public entity listed in Schedule 3 which is not a 
government business enterprise must submit to the executive authority responsible for that 
public entity, at least six months before the start of the financial year of the department 
designated in terms of subsection (2) or another period agreed to between the executive 
authority and the public entity, a budget of estimated revenue and expenditure for that 
financial year, for approval by the executive authority. 

(2)  The budget must be submitted to the executive authority through the accounting officer 
for a department designated by the executive authority, who may make recommendations to 
the executive authority with regard to the approval or amendment of the budget. 

(3)  A public entity which must submit a budget in terms of subsection (1), may not budget 
for a deficit and may not accumulate surpluses unless the prior written approval of the 
National Treasury (NT) has been obtained. 

(4)  The AA for such a public entity is responsible for ensuring that expenditure of that public 
entity is in accordance with the approved budget. 

(5)  The NT may regulate the application of this section by regulation or instruction in terms 
of section 76.

The Minister of Higher Education, Science and Innovation received in July 2019 a submission 
from the ETDP SETA AA requesting the Minister to approve the retention of R316 178 100 
surplus funds incurred during the past financial year. The approval for the retention was 
received at the end of October 2019 and by the end of March 2020, the ETDP SETA had 
commitments to the value of R307 486 723, which is 97% of the value. Commitments in this 
context means that a contractual obligations exist at the end of the financial year that will 
oblige the ETDP SETA to make a payment or agreement (written) with specific terms between 
the ETDP SETA and a third party whereby the third party undertakes to perform items in 
relation to a discretionary project for which the ETDP SETA will be obliged to make payment 
against the discretionary grant.

Figure 1 and 2 below indicates how the Surplus Discretionary Funds will be expended during 
the forthcoming financial year.

is a further development towards more Skills Training Programmes  
Making use of the 2018/19 Surplus FundsA penny earned

Education, Training and Development Practices Sector Education and Training Authority UP SKILLS MAGAZINE Vol: 01-2020

11



Building 
an active and 
vibrating economy 
with the relevant 
skills programmes

T he ETDP SETA allocated funding towards a number of its constituent 
organisation employees in order for them to acquire skills and training 
relating to economic development. 

Various Skills Development Facilitators (SDFs) utilised their discretionary 
funding for bursaries to study through the University of the Western 

Cape (UWC). The Higher Certificate in Economic Development offered by the institution is a 
National Qualifications Framework (NQF), level 5.

Beneficiaries included learners from the following constituencies: National Union of 
Mine Workers (NUM), Chemical, Energy, Paper, Printing, Wood and Allied Workers’ Union 
(CEPPWAWAU), National Union of Metalworkers of South Africa (NUMSA), African National 
Congress (ANC) UKhahlamba Region.

The training started on the 10th February 2020 with 30 students and will end in November 
2020. The programme beneficiaries are all Gauteng based. The ETDP SETA Head Office will 
be used for lessons. However, due to the Covid-19 pandemic and with the travel restrictions,  
this will impact on the the lecturer not being able to travel to Gauteng. Discussions have 
been underway for lessons to continue digitally. 

The Chief Operations Officer (COO) of the ETDP SETA, Dr Timothy Makofane welcomed all 
participants on the first day of the lesson. He encouraged learners and assured them of the 
significance and value of the course they are undertaking. Dr Makofane encouraged them to 
persevere, to show commitment and to grab the opportunity presented to them with two 
hands. Indeed the constituent beneficiaries have committed to giving it their all. 

The ETDP SETA trusts that such initiatives will further strengthen, the already good relations 
it has with each one of them. It is only through meaningful and impactful partnerships 
aimed at skills development enhancement for the employees of the different constituent 
organisations, can we build a powerful economy and by so doing, improve the lives of our 
people, said one elated beneficiary. The ETDP SETA Constituent Support Unit will ensure the 
successful implementation of the programme and will monitor it to the end. The ETDP SETA 
wishes all learners a successful year ahead.

Bursary recipients ready and eager to undertake the Higher Certificate in Economic Development.

ETDP SETA COO, 1Dr Makofane and Project Co-ordinator,  
2Mr Chris Motloung welcomed all the new learners. 

1

2
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  Skilling today for a better tomorrowGraduation 

T he ETDP SETA appointed Tembe Services Provider (TSP) to facilitate a 
youth Development Learnership for a total of 200 unemployed learners. 
The unemployed youth were recruited from the 5 Limpopo Districts with  
a focus on the deep rural areas in the Districts.

The programme was implemented in partnership with the Limpopo office of the Premier 
and Limpopo Department of Social Development. The ETDP SETA is proud to be associated 
with the Office of the Premier and the Department of Social Development in support of the 
unemployed youth in the Province. We look forward to their continued support in skilling the 
youth of the Limpopo Province.

The ETDP SETA is confident that all efforts and contributions will go a long way in addressing 
skills shortages in the province and will increase the chances for the beneficiaries of the 
programme to secure permanent employment.  

The total achievement for the programme is 98%, an achievement to be proud of indeed.

Beneficieries of the learnership programme ETDP SETA COO Mr Timothy Makofane and TSP College CEO Mr Chris Tembe with graduates

Graduates during the award ceremony
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R780 00 to Up Skill Rhodes University Support StaffETDP SETA invests  

R hodes University recently launched two learnership programmes for its 
support staff, supported by the ETDP SETA, the Production Management 
Institute (PMI), and Rhodes University.

The launch of this programme marks first time that Rhodes University has 
had two learnership programmes running simultaneously.

These learnership programmes will take on 28 support staff from Food and Catering services 
and two from Grounds and Gardens. Staff will be participating in the learnership on a part-time 
basis while continuing to work at the University.

Twenty of the staff members will be completing an NQF Level 1 qualification in Food and 
Beverage Handling Process, while the other ten staff members will be studying towards an 
NQF Level 4 in Generic Management of Food.

Speaking at the launch, the Deputy Director of Residential Operations at Rhodes University, 
Ms Jay Pillay said that these learnerships were an opportunity for the University to invest 
in the upskilling and development of its staff. She emphasised the importance of the work 
done by Food and Catering staff at the University.

 “Through their work, our catering staff deliver over 12 000 meals to students and wardens 
in the residence system. The work that they do is extremely demanding and opportunities 
like this are very rare,” said Pillay.

She added that developing the skills of its employees in order to maintain the quality of 
services offered to students in the university’s dining halls is of utmost importance for 
Rhodes University.

However, she also reminded the staff present that the learnership would not only benefit 
the University. “This is an opportunity for your own development, within and outside your 
work at the University,” she said.

The learnership programmes will run until August 2020, when the staff members will be 
awarded with their qualifications upon completion of the learnership.

ETDP SETA continues to skill 
with a purpose!

Rhodes line managers and some of the support staff involved in the learnerships
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Letter of gratitude
DeafSA Limpopo gives words of appreciation to ETDP SETA Limpopo

Y ou have since been championing the skills and academic needs of 
the Deaf society in Limpopo Province. Since you knew us, more than 
a decade ago, not a single year passed by without a fatherly touch 
from you and your team, to the Deaf individual/s, Deaf community 
and their resource centre (DeafSA – LP). You embraced us as People 
living with Disabilities. We do not feel the many years of hardships of 

education and training because ETDP SETA has designed its programmes over the years to 
be suitable for people living with disabilities.

We lack enough words to express how your contribution has impacted the lives of our 
Deaf community in Limpopo, all we can say is “THANK YOU, THANK YOU and THANK YOU,”  
ETDP SETA Limpopo Office.

We can proudly say that we received the following from the ETDP SETA: Funding in the 
SASL Programmes for the Deaf and for Teachers, ICT Programmes, Project Management, 
Internship Programmes, and also your donation for the office equipment (our office looks 
professional and attractive now). 

The ETDP SETA is a true reflection of a caring organisation that shows support for Deaf 
People. We know that we will witness an improvement in the standard of living of our 
people. 

We also look forward to working with the ETDP SETA on other projects.

Mr Isaia Mphaphuli   
ETDP SETA Limpopo Office Provincial Manager
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T he ETDP SETA and The Department of Basic Education (DBE) have joined forces 
on two major subject matters in the Education space; i.e. Early Childhood 
Development (ECD) and Teacher Education. The ECD Round Table will look into 
strengthening the Integrated Plan on Early Childhood and the Round Table for 
Teacher Development will reflect on the Integrated Strategic Framework for 
Teacher Education.

Objectives for the Round Tables include:
Early Childhood Development

 - To create an opportunity to share the strategic direction of government and the sector;
 - To create a platform for stakeholders to make a contribution strengthening the Integrated Plan 

on ECD;
 - To create an avenue for stakeholders to make inputs enhancing  the implementation of the 

Improvement Plan to improve the quality of Grade R;
 - To generate ideas on strategies for effective coordination of efforts, resources, and expertise to 

maximize impact;
 - To strengthen strategic partnerships between government departments, NGOs, Private sector, 

national and international donors to do more with less; and 
 - To make contributions to strengthen the development and the implementation of the sector 

plan.

Teacher Development 

 - To review and re-conceptualise the current Integrated Strategic Planning Framework for Teacher 
Education and Development (ISPFTED) and to pave a way for the next era

 - To assess the progress made, identify challenges and gaps in the implementation of NEPA and 
SACE Acts, other legislation, policy and implementation in the South African teacher education 
and development landscape

 - To review and strengthen Teacher Education Development  (TED) in the country.  
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The planning around the two Round Tables was at an advanced stage and ready for 
implementation, however, all preparations were brought to a halt due to the Covid-19. Discussions 
are underway to either wait until the Basic Education space is more settled with the current crisis 

at hand or for the meetings to be hosted virtually. A decision will be made and communicated 
once finalised. 
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The Department of Higher Education, 

Science and Innovation granted an 

extension to all ETD constituent employers 

for the submission of 2020/21 Annexure 

2 WSPRs submissions. The decision was 

based on President Cyril Ramaphosa’s 

announcement of the national lockdown from midnight of  

26 March 2020. 

This means that all ETD employers can submit their WSPR on or 

before the 31 May 2020 midnight. The implication of this is that 

employers will no longer be required to apply individually for 

extension. Whilst this provides relief for employers under the 

current circumstances, employers are encouraged not to leave 

their submissions too close to the due date as there may be no 

other extension provided beyond the 31 May 2020.

In carrying out its mandate, the ETDP SETA encourages all 

employers that fall within the scope of the ETD sector to raise 

the skills levels of their employees.

In order for the submitted WSPRs to be processed for Mandatory 

Grant payments, the following criteria should be met:

 - WSPR forms must be signed by the organisation’s 

designated signatories

 - WSPR forms will only be accessible to the registered and 

approved Skills Development Facilitators (SDFs) through 

the Indicium system, if not registered please visit our 

website: http://www.etdpseta.org.za/education/

 - WSPR forms can only be submitted through the Indicium 

System

 - WSPR forms to be used must only be those that are 

downloaded from the current Indicium System

 - ATR forms must be completed using the OFO Codes 2017 

version

 - WSP forms must be completed using the OFO Codes 2019 

version

 - All mandatory fields of the form must be completed in full.

The WSPR excel forms and related documents can be 

downloaded from the Indicium System through the link:  

http://indicium.etdpseta.org.za/Account/Login.aspx

Please ensure that you access and complete the correct WSPR 

form relating to your organisation based on the following:

 - Public WSPR form

 - Provincial Department of Education (PDE) form only

 - Private WSPR form

 - Small levy WSPR form (including non-levy organisations)

For more information regarding submissions, contact your 

nearest provincial office:

Head Office: 011 372 3309  - RefilweN@etdpseta.org.za

Eastern Cape: (043) 726 8314  - NoluvuyoS@etdpseta.org.za / 

SydneyM@etdpseta.org.za

Free State: (051) 430 5072 - TebohoM@etdpseta.org.za / 

SelinaM@etdpseta.org.za

Gauteng: (011) 403 1301/2/3/6  - GerrardF@etdpseta.org.za / 

VasuN@etdpseta.org.za

KwaZulu-Natal: (031) 304  5930/2  - KhutsoM@etdpseta.org.za / 

GillianL@etdpseta.org.za

Limpopo: (015) 295 9303/04/12  - IsaiaM@etdpseta.org.za / 

MakhuduT@etdpseta.org.za

Mpumalanga: (087) 352 7108  - NtombiM@etdpseta.org.za / 

DavidN@etdpseta.org.za

Northern Cape: (053) 832 0051/2  - RamaK@etdpseta.org.za / 

DavidG@etdpseta.org.za

North West: (018) 294 5280 - NdumiN@etdpseta.org.za / 

AniraK@etdpseta.org.za

Western Cape: (021) 946 4022 - FikileM@etdpseta.org.za / 

RakhetsiR@etdpseta.org.za

For more information regarding 2019 OFO Codes, follow the 

link:  

http://www.dhet.gov.za/SitePages/SkillsDevelopmentNew.aspx
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What is  
COVID-19?

O n 31 December 2019, the World Health Organization (WHO) reported 
a cluster of pneumonia cases in Wuhan City, China. ‘Severe Acute 
Respiratory Syndrome Coronavirus 2’ (SARS-CoV-2) was confirmed as 
the causative agent of what we now know as ‘Coronavirus Disease 
2019’ (COVID-19). Since then, the virus has spread to more than 100 
countries, including South Africa. 

Visit the following website addresses for more information:

http://www.nicd.ac.za/

https://www.who.int/

https://sacoronavirus.co.za/
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For up to date
Information on 
the ETDP SETA 
activities and 
stakeholder alerts

Click or vist the following links:

http://www.etdpseta.org.za/education/notice-etdp-seta-
etdqa-stakeholders

http://www.etdpseta.org.za/education/dhet-consultative-
paper

http://www.etdpseta.org.za/education/dhet-consultative-
paper

http://www.etdpseta.org.za/education/dhet-online-courses
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Tel: (087) 352 7108

 

 

  

Head Office
ETDP SETA House

2-6 New Street

Gandhi Square

South Marshalltown

Johannesburg CBD

GPS: 

26°12’25.6”S 28°02’34.7”E

Telephone number:
+27(0) 11 372 3300
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