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I n a flash of an eye, the world took a turn. Who knew 
that we would be where we are as a Nation and as a 
Globe. As the new Coronavirus, COVID-19, is having 
a dramatic impact on people, communities, and 
businesses around the world, our number one priority 
is the health and safety of our internal and external 
stakeholders, and the communities where we live and 
work.

I greet you, esteemed and valued ETDP SETA stakeholder. 

ETDP SETA has not blinked an eye since the Coronvirus made itself 
known. We knew that the time had arrived for a completely different 
way of thinking and for us to step up. The Accounting Authority, 
Management and Staff have been working around the clock to 
ensure that business continuity does not fall through the cracks, we 
remain grateful to technology because all which was had to happen, 
happened. It has been an adjustment but with positive results. 

As a lead facilitator of training and development, we have always 
known than upskilling is more than just training but being adequately 
equipped to adapt in order participate and be acclimatised to an 
increasingly digital world.  The ETDP SETA will be engaging all Training 
Providers to discuss a way forward for applications for E-learning, 
distance learning or blended learning.

Of course the Covid-19 disaster came with serious financial 
implications, the sector at large will be affected the skills levy holiday 
period. The Minister of Higher Education, Science and Innovation, Dr 
Blade Nzimande communicated the Skills development levy holiday 
with effect 1 May 2020. This means that there will be a four-month 
holiday for skills development levy contributions (1 per cent of total 
salaries) to assist all businesses with cash flow. This provides relief 
of around R6 billion. This has required the SETA to recalculate its 
2020/2021 budget, the impact of which reduces the discretionary 
budget income projection from R720 774 034 (projected in the 
2020/2021 APP) to R450 780 217. This is a projected income loss of 
R269 993 817.  

Our plans for 2020/2021, based on the recalculated budget are in 
place and ready for implementation, we will be engaging our key 
stakeholders from time to time on the best suitable way to ensure 
the success of this process. The plans are summarised in this digital 
mag.

We urge all stakeholders to public safety guidelines in order for 
us to fight this pandemic with a united front. We will continue to 
monitor development closely and update our policies and processes 
to accommodate any national regulations, which we will duly 
communicate.

The ETDP SETA Head Office and Provincial Offices remain closed 
until further notice. We remain committed to being of service to 
you and will strive by all means to ensure minimal disruption. We 
wish to reassure you that our highest priority remains the health and 
safety of our Stakeholders and Team Members. We are implementing 
appropriate action to ensure that there is appropriate hygiene 
standards in all ETDP SETA offices prior to us opening our doors.

As with any crisis, opportunity co-exists. This unprecedented time 
is an opportunity to recalibrate, to reconnect with our loved ones 
and to find innovative new ways of doing things. We look forward 
to making the best of these changes and navigating this new normal 
together.

As I summarise, allow me to take the opportunity to welcome the 
new ETDP SETA Authority who I believe will ensure that ethical values 
are instilled with effective leadership and accountability within the 
organisation. In the short space of the AA’s appointment, Covid-19 
gave rise to an opportunity for the AA’s collective leadership to be 
appreciated by the ETDP SETA. We have and continue to experience 
nothing but maximum support and guidance from the AA. Once 
more, thank  you and welcome on board.

Please practice social distancing and remember to remain vigilant.

Yours in Skills Development 

Remaining firm
in the grappling and threatening times of our lives
Mrs Nombulelo Sesi Nxesi ETDP SETA CEO



W e are very pleased to introduce to you the new 
ETDP SETA Accounting Authority (AA). We are 
positive that with the new members on board, 
organisational performance will be enhanced. 
The new AA was appointed on 1 April 2018 and 

will serve until 31 March 2020.

Before we introduce you to the new Members, it is important to 
understand the composition thereof.

The AA comprises of 15 members nominated and appointed by the 
Minister of Higher Education and Training. 

The nominations of the AA are submitted by organised employer and 
organised labour as stated below. The EDTP SETA conducts a shortlisting 
process and recommends a list of 14 nominations to DHET for submission 
to the Ministry for approval and appointment.

Members are nominated as follows:

One Ministerial appointee which is the Chairperson of the AA

Three organised employer representatives from the departments of 
education, namely, the Department of Basic Education (DBE) and the 
Department of Higher Education and Training (DHET) Education and 
Allied Workers Union (NEHAWU).
Three organised employer representatives from the following 
organisations:

 - Universities South Africa (USAf); a forum made up of university vice-
chancellors as employers

 - National Alliance of Independent Schools Associations (NAISA);  an 
alliance representing employers of independent schools 

 - Association of Private Providers of Education, Training and 
Development (APPETD), representing affiliated private Education, 

Training and Development training providers

Six organised labour representatives from federations, educator unions 
and the National Health

Two Nominees in the following categories:

 - government departments that have an interest in the sector  but are 
not an employer as contemplated in (II) above

 - a professional body in the ETD sector 
 - a bargaining council with jurisdiction in the ETD sector or
 - organisation of community which have an identifiable interest in 

skills development in the ETD sector.

O F  S E R V I C E  T O  Y O U

Accounting Authority
The new 

Dr Thokozani 
Mathebula

Nkosipendule 
Ntantala

Dimakatso 
Moses Peo

Fassega 
Solomon

Lindiwe Martha 
Motshwane

Amos Vusi 
Monyela

Nolitha Yolisa 
Yvonnia 

Mboniswa

Helen Ntlatleng     Dr Mala SinghThembisa 
Futshana 

Mandla 
Mthembu

Duncan Hindle Patricia 
Chiloane

Simone Geyer Linda Ingram



Programme 1: Administration

Purpose
The purpose of the programme is to ensure effective organisational management and 
administration. 

Sub-programmes
The programme is made up of the following five sub-programmes:

Governance (Audit and Risk): The purpose of this sub-programme is to ensure good 
corporate governance and strengthen the internal controls.

Human resources: The purpose of this sub-programme is ensure recruitment of 
capable human capital and continuous development thereof to enhance organisational 
performance.

Finance, Supply Chain Management and Assets: The purpose of this sub-programme is to 
provide financial advice to the organisation as well as reports on the financial position and 
performance of the organisation, enabling it to make decisions that advance its mandate.

Outcome:
 - Improved control environment for effective service delivery
 - Capable human capital to achieve set targets and outcomes
 - Resources allocated to address high, intermediate and elementary skills levels

Outputs:
 - Strategic Operations and risk assessment must be conduced
 - Substantial percentage of dis discretionary grant budget allocated at developing high, 

intermediate and elementary skills
 - Staff members trained accordingly

Summary of Programme 1
The control environment of the organisation is improved by the identification of control 
weaknesses through audits internal and external and risk identification by management. 
Once the control weaknesses have been identified, management is fully responsible 
to develop mitigation strategies and implement audit recommendations to close the 
weaknesses and review the effectiveness of the implemented risk mitigation strategies 
to ensure that the weak controls are improved. The internal and external auditors 
are continuously perform audits and provide reports to management to implement 
recommendations. Management conduct risk assessments on a regular basis and 
implement risk mitigation plans to improve the control environment of the organisation. 

T he ETDP SETA Annual Performance 
Plan (APP) communicates its 
performance programmes which 
will be implemented in the financial 
year; in order to make a meaningful 
contribution to the skills needs of 

the ETD Sector. Programmes are aligned to the national 
priorities in the National Skills Development Plan, 2030 
and the National Development Plan (NDP) - Vision 2030. 
The APP is informed by the skills development needs 
identified in the Sector Skills Plan (SSP) and through 
consultation with the various stakeholders.

We are all required to now adapt to the ‘new normal.’ 

The ETDP SETA has been working around the clock, 
consulting its constituencies to ensure that the identified 
programmes in the APP are offered in the most ideal 
and impactful manner. The identified mechanisms must 
ensure that all beneficiaries are well equipped with the 
skills training programmes which will result in them 
being better equipped for employment opportunities 
or for attainment of the necessary skills and training for 
entrepreneurial ambition. 

The ETDP SETA 2020/2021 Plan (APP) has four 
Programmes for the financial year, on your left is a 

summary of the programmes:

Striving towards
a skilled 
workforce in order
to a create strong, 
sustainable 
and balanced growth in 
South African



Supply Chain Management develop a procurement plan which is approved by the Chairperson 
of the Accounting Authority and submitted to National Treasury. The organisation is obliged to 
adhere to the time frames in the procurement of goods and services. The organisation is expected 
to provide quarterly reports to National Treasury and explain instances of non-compliance to 
ensure that the timeframes provided are adhered to.   

The organisation continuously review its business processes to optimise workflows to make 
them more efficient and reduce duplication and improve service delivery. Business Analysis and 
automating key business processes through technology increases productivity. Identification of key 
business processes from the business and automating them is a tool that management is expected 
to perform on a regular basis to improve service delivery.

The outputs will achieved as part of the Sector Skills Plan development (SSP) development. This 
will done through partnerships with public universities and private research organisations. The 
research findings and recommendations will contribute towards the identification of occupations 
in high demand in the sector and identification of the possible qualifications and programmes that 
will address the occupations in high demand.

Programme 4: Quality Assurance 

Sub-programmes:
Qualification development: The purpose of this sub-programme is to develop quality occupational 
qualifications, which are responsive to occupations in high demand.

RPL Assessment Centres: The purpose of this sub-programme is to establish assessment centres, 
which are capable to assess the candidates’ prior learning experiences acquired through formal, 
non-formal and informal settings. 

 - Improved quality of PSET provisioning
 - Improved quality of PSET provisioning

Programme 3: Learning programmes and projects

Purpose
The purpose of this programme is to provide services for the implementation, monitoring, 
evaluation and reporting on learning programmes. 

Sub-programmes
Implementation of learning programmes as per NSDP outcomes (for both employed and 
unemployed): The purpose of this sub-programme is to facilitate of skills development programmes 
for both employed and unemployed people in the ETD Sector  

Partnership projects: The purpose of this sub-programme is collaborated with DHET, DBE and the 
provincial DoEs on various skills development interventions 

Monitoring, Evaluation and Reporting: The purpose of this sub-programme is to monitor 
organisational performance for reporting and co-ordinate the evaluation studies to measure the 
impact of the skills development programmes

Career development services: The purpose of this sub-programme is to support career 
development services

Programme 2: Skills Planning and Research 

Purpose
The purpose of this programme is to obtain accurate information on the supply of, and demand for, 
skills to address the skills gaps in the ETD sector.

Sub-programme
Research: The purpose of this sub-programme is co-ordinate research projects to identify 
interventions required for skills planning.  

Workplace Skills Plans and Annual Training Reports: The purpose of this sub-programme is 
to facilitate the submission and Approval of Workplace Skills Plans (WSPs) and Annual Training 
Reports (ATRs).

Number  of occupations in high demand in the ETD Sector identified and reported

 - Number of research reports, through empirical research, conducted and used for skills planning
 - Number of evaluation studies conducted
 - Number WSPs and ATRs received, processed and approved

Implementation Strategies

Number of occupations in high demand iden-
tified and reported 

30 Updating of the SSP using research specialists

Number of research projects for interventions 
in workplaces research projects

4 Use of the Research Chairs to lead the research

WSPs and ATRs 800 Employer tracing, mobilisation and support in the use of Indicium 
online system



T he question that comes to mind is why we are dealing with the surplus 
funds of 2018/2019 in the year 2020/2021.  The question is simple 
however the answer is somewhat complex. For us to comprehend the 
term  “surplus funds”, it is imperative to define the concept which  means 
a favourable residual balance in the statement of financial performance 
for the financial year ending on 31 March less commitments to training of 

learners in programmes funded from the ETDP SETA funds of that year.

Section 53 of the PFMA states that Annual budgets by non-business Schedule 3 public 
entities.

(1)  The accounting authority for a  public entity listed in Schedule 3 which is not a government 
business enterprise must submit to the executive authority responsible for that public entity, 
at least six months before the start of the financial year of the department designated in 
terms of subsection (2) or another period agreed to between the executive authority and 
the public entity, a budget of estimated revenue and expenditure for that financial year, for 
approval by the executive authority. 

(2)  The budget must be submitted to the executive authority through the accounting officer 
for a department designated by the executive authority, who may make recommendations to 
the executive authority with regard to the approval or amendment of the budget. 

(3)  A public entity which must submit a budget in terms of subsection (1), may not budget 
for a deficit and may not accumulate surpluses unless the prior written approval of the 
National Treasury has been obtained. 

(4)  The accounting authority for such a public entity is responsible for ensuring that 
expenditure of that public entity is in accordance with the approved budget. 

(5)  The National Treasury may regulate the application of this section by regulation or 
instruction in terms of section 76

The Minster of Higher Education and Training received in July 2019 a submission from the 
Accounting Authority requesting the Minister to approve the retention of R316 178 100 
surplus funds  incurred during the past financial year. The approval for the retention was 
received at the end of October 2019 and by the end of March 2020, the ETDP SETA had 
commitments to the value of R 307 486 723, which is 97% of the value. Commitments in this 
context mean that a contractual obligations exist at the end of the financial year that will 
oblige the SETA to make a payment or agreement (written) with specific terms between a 
SETA and a third party whereby the third party undertakes to perform something in relation 
to a discretionary project for which the ETDP SETA will be obliged to make payment against 
the discretionary grant.

Figure 1 and 2 below indicates how the Surplus Discretionary Funds will be expended during 
the forthcoming financial year.

2018 -2019Surplus Funds 



Building 
an active and 
vibrating economy 
with the relevant 
skills programmes

T he ETDP SETA allocated funding towards a number of its constituent 
organisation employees in order for them to acquire skills and training 
relating to economic development. 

Various Skills Development Facilitators (SDFs) utilised their discretionary 
funding for bursaries to study through the University of the Western 

Cape (UWC). The Higher Certificate in Economic Development offered by the institution is a 
National Qualifications Framework (NQF), level 5 qualification.

Beneficiaries included learners from the following constituencies: National Union of 
Mine Workers (NUM), Chemical, Energy, Paper, Printing, Wood and Allied Workers’ Union 
CEPPWAWAU, National Union of Metalworkers of South Africa (NUMSA), African National 
Congress (ANC) from UKhahlamba Region.

The training started on the 10 February 2020 with 30 students and will end in November 
2020. The programme beneficiaries are all Gauteng based, it is for that reason that he ETDP 
SETA Head Office availed its premises for contact lessons. However, due to the Covid-19 
pandemic and with the travel restrictions, discussions have been underway for lessons to 
continue digitally. 

The Chief Operations Officer (COO) of the ETDP SETA, Dr Timothy Makofane welcomed all 
participants on the first day of the lesson. He motivated attendees and assured them of the 
significance and value of the course they are undertaking. Dr Makofane encouraged them to 
persevere, the show commitment and to grab the opportunity presented to them with two 
hands. Indeed the constituent beneficiaries have committed to giving it their all. 

The ETDP SETA trusts that such initiatives with strengthen further, the already good relations 
it has with each one of them. It is through partnerships as with the current one and other 
skills development programmes for the employees of the different constituent organisations 
that we can build a powerful economy, in order to improve the lives of our people. The ETDP 
SETA Constituent Support Unit will ensure the successfully implementation and will monitor 
it to the end.



ceremony scheduled for the 14th February 2020 at Giyani Community HallGraduation 

T he ETDP SETA appointed Tembe Services Provider in November 2018 to 
facilitate a youth Development Learnership for a total of 200 unemployed 
learners. The unemployed youth were recruited from the 5 Limpopo 
Districts with the focus on the deep rural areas in the Districts.

The programme was implemented in partnership with the Limpopo office of the Premier and 
Limpopo Department of Social Development .The ETDP SETA is proud to be associated with 
the OPT and the Department of Social Development in support of the unemployed youth in 
the Province. We look forward to their continued support in skilling the youth of the Limpopo 
Province.

The ETDP SETA is confident that all efforts and contributions will go a long way in addressing 
skills shortages in the province and will increase the chances for the beneficiaries of the 
programme to secure permanent employment.  

The total achievement for the programme is 98%, an achievement to be proud of indeed.



Letter of gratitude
DeafSA Limpopo wish to forwards words of appreciation to ETDP SETA Limpopo

Y ou have since been championing the skills and academic needs of 
the Deaf society in Limpopo Province. Since you knew us, more than 
a decade ago, not a single year passed by without a fatherly touch 
from you and your team, to the Deaf individual/s, Deaf community 
and their resource centre (DeafSA – LP). You embraced us as People 
with Disabilities and made many years of struggle with education 

and training not felt by many of our constituency because of your unconditional support 
and perfect design of programmes fitting into the life of a Deaf person.

We lack enough words to express how your contribution impacted in the life of our Deaf 
community in Limpopo, all we can say is “THANK YOU, THANK YOU and THANK YOU”,  
Mr I. Mphaphuli and your team for:

to mention amongst others; Your support in sponsoring SASL Programmes for the Deaf and 
teachers, ICT Programmes, Project Management, Internship Programmes, and also your 
donation of the office equipment (our office looks professional and attractive now).

This is a true reflexion that your office cares about Deaf People and we hope with this, we 
will witness an improvement in the standard of living with the continuing support from 
your office.

“Thank you, may The Almighty 
multiply your stay in His earth.”

Mr Isaia Mphaphuli   
ETDP SETA Limpopo Office Provincial Manager



E TDP SETA and DBE join forces to strengthen the Integrated Plan on Early 
Childhood Development and to reflect on the Intergrated Strategic 
Framework for Teacher Education

ETDP SETA and Department of Basc Education together with a number 
of key constituencies commenced with planning to host a Teacher 

Development and ECD roundtable meeting. 

Great progess has been made and a number of meetings were hosted to plan for the two 
events. A summary of the objectives for the roundtables is lised in the table below. The 
roundtables will possibly take  place later in the year when all sectors in South Africa are 
back to operating  post the Covid-19 lockdown.

Objectives
Early Childhood Development

 - To create an opportunity to share the strategic direction of 
government and the sector;

 - To create a platform for stakeholders to make a contribution 
strengthening the Integrated Plan on ECD;

 - To create an avenue for stakeholders to make inputs enhancing  the 
implementation of the Improvement Plan to improve the quality of 
Grade R;

 - To generate ideas on strategies for effective coordination of efforts, 
resources, and expertise to maximize impact;

 - To strengthen strategic partnerships between government 
departments, NGOs, Private sector, national and international donors 
to do more with less; and 

 - To make contributions to strengthen the development and the 
implementation of the sector plan.

Teacher Development 

 - To review and re-conceptualise the current Integrated Strategic 
Planning Framework for Teacher Education and Development 
(ISPFTED) and to pave a way for the next era

 - To assess the progress made, identify challenges and gaps in the 
implementation of NEPA and SACE Acts, other legislation, policy 
and implementation in the South African teacher education and 
development landscape

 - To review and strengthen Teacher Education Development  (TED) in 
the country.  

 


